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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ST. THOVAS COLLEGE, PALAI

Name of the head of the Institution

Rev. Dr. Janes John

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04822212317
Mobile no. 9447140859

Registered Email

principal .stc@mail.com

Alternate Email

princi pal @tcp.ac.in

Address ARUNAPURAM P. O., PALAI
City/Town KOTTAYAM

State/UT Ker al a

Pincode 686574

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr Sunil C Mat hew

Phone no/Alternate Phone no.

04822232416

Mobile no.

9495109316

Registered Email

suni | cmat hew@mei | . com

Alternate Email

i gaclstcp@nuil.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. stcp. ac.in/adm n/ downl oadce
nt er / adm ndownl oadi t en?188AQARY®?02017-1

8. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. stcp. ac. i n/ downl oads. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsrEelEien Period From Period To
3 A 3.3 2015 01- May- 2015 30- Apr - 2020

6. Date of Establishment of IQAC

22- Mar - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Subni ssi on of Al SHE- DCF

22- Feb- 2019

3044



https://www.stcp.ac.in/admin/downloadcenter/admindownloaditem2188AQAR%202017-18.pdf
https://www.stcp.ac.in/admin/downloadcenter/admindownloaditem2188AQAR%202017-18.pdf
https://www.stcp.ac.in/admin/downloadcenter/admindownloaditem2188AQAR%202017-18.pdf
https://www.stcp.ac.in/downloads.php

State Level Two Day 16- May- 2019 23

Trai ni ng Progranmme on 2

PFMS- EAT & DBT Modul e

| QAC Meeting 07- May- 2019 14
1

Three day Nati onal 26- Mar - 2019 198

Wor kshop on 3

Teacher Eval uation by 05- Mar - 2019 151

St udent s 18

Two day NAAC sponsored 07- Feb- 2019 173

Nati onal Sem nar on 2

Open House 28-Jan- 2019 3044
18

| QAC Meeting 16-Jan- 2019 14
1

Admi ni strative Audit 27-Dec-2018 32
1

Two day Refresher 20- Dec- 2018 79

Pr ogr amme 2

Ext ernal Academ c Audit 01- Dec-2018 151
1

Participation in N RF 28- Nov- 2018 3025
1

| QAC Meeting 26- Cct - 2018 14
1

Subm ssi on of AQAR 29- Sep- 2018 3006
1

I nternal Academ c Audit 26- Sep- 2018 148
1

| QAC Meeting 03- Aug- 2018 14
1

One day National Wrkshop 21-Jul - 2018 184

on 1

| QAC Meeting 22-Jun-2018 14
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
K K Jose Maj or vce: 2018 16465
(Facul ty) 1095
View File



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1604_Special_Status.xlsx

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 100000

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conducted One Day Wrkshop on New Met hodol ogy of NAAC Accreditation on 21
July, 2018, Two Day National Sem nar on Teaching, Learning and Eval uati on:
Shifting Protocols in Pedagogi cal Dynamics on 7 8 February, 2019, Three Day

Nati onal Workshop on Intellectual Property Ri ghts and |IndustryAcadem a |Interface
on 26, 27 28 March, 2019 and a State Level Two Day Traini ng Programre for PFMSEAT
and DBT Mbdule on 16 17 May, 2019. 2. Conducted an Internal Academ c Audit on 26
Sept enber, 2018, an External Academi c Audit on 1 Decenber, 2018 and an

Adm ni strative Audit on 27 Decenber, 2018. 3. Participated in NIRF Atal Rankings
and Unnat Bharath Abhi yan(UBA) Programme of MHRD, New Delhi. 4. On the
recomrendati ons of 1 QAC, a new B. Voc Progranme in Printing Technol ogy was
started in the Coll ege and introduced new 8 Val ueAdded Courses, 23 Vocati onal
Education and Training (VET) and 10 Addon Programes. 5. Online student
attendance marking systemis inplenented. Through close nonitoring the result of
the College i mensely inproved and the nunber of University ranks al so increased.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Maki ng attendance marking systemfully |Online attendance marki ng system has
online. Enhancing Student participation|been inplenmented. One of our student

in Sports and Ganes. Enhancing Student |participated in the International Level
participation in Arts and Literary conpetition. He represented India in
Activities. Renovation of Science the Juni or Asian Vol | eybal |



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1604_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1604_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1604_Contribution.xlsx

Laboratories, Miseuns, Auditoriumand a
Language Lab. Making nore classroons
smart. Apply for Autononous Status to
the College. Apply for nore
institutional assessnent and ranking of
various agencies. Submt AQAR 201718 by
COct ober 2018. Construct a Sem nar Hal
in the IndoorStadi um Conpl ex. Conduct a
wor kshop on New Met hodol ogy of NAAC
Accreditation Organize a Sem nar on the
NAAC Criterion Teaching, Learning and
Eval uati on. Conduct a wor kshop on
Intell ectual Property Rights. Conduct
Internal and External Academic Audits.
Starting new B. Voc. Progranmes.

I ntroduce new Val ueadded Cour ses,

Vocati onal Education and Training (VET)
and Addon Programmes Construct a new

Mul ti Medi a Executive Sem nar Hall
Cel ebrating days of
Nati onal /I nternati onal | nportance.

Conduct an Adnministrative Audit.
Organi ze a Trai ning Programe for

Admi ni strative staff. Conduct a

Ref resher Programre for staff. Purchase
new books to the library. Strengthen
Socially Useful Productive Activities.
Encourage nore students to apply for
schol arshi ps. Conduct nore canpus

pl acement drives. Institute a Best
Publ i shed Research Paper Award for the
Faculty. Constructing New Toil et

Conpl ex. Encourage Faculty and Students
to publish nore research papers in
peerrevi ewed journals. Installation of
a lightning sensor in the canpus as the
college locality is identified
extrenely prone to lightning rel ated
activities (by NASA). Constructing a
new buil ding conprising a conputer |ab
and 5 cl assroons under RUSA Phase |1I.

Chanpi onship held at Bahrain from 21
July, 2018. 20 Students were sel ected
to represent Mahat ma Gandhi University,
Kottayamin Al India InterUniversity
Competitions. College Volleyball

Swi mi ng, Wat er pol o,

Wei ghtlifting, Tennis and Badm nton Team
won Prizes at University Level. 53
students participated in the Mahat ma
Gandhi University Youth Festival

Al at hal am 2019 and our col | ege secured
8th position in the University |evel.
Renovat ed 8 Sci ence Laboratories, 2

Sci ence Museuns, Auditorium and a
Language Lab. 14 cl assroons were nade

| CT enabled newly by installing LCD
Projectors. Applied for Autonony on 14
March, 2019. Participated in the

Nati onal Institutional Ranking
Framewor k (NI RF) 2019 (MHRD) and pl aced
in the 150200 band. Al so participated
in Atal Ranking of Institutions on

| nnovati on Achi evenents (ARI I A) 2019
(MHRD) . Subnmitted AQAR 201718 on 29
Sept enber, 2018. Constructed a new air
condi tioned and wel | furnished Sem nar
Hall with seating capacity 1800.
Conducted a One day National Wrkshop
on New Met hodol ogy of NAAC
Accreditation on 21 July, 2018.

Organi zed a Two Day NAAC sponsored

Nati onal Sem nar on Teachi ng Learning
and Eval uation: Shifting Protocols in
Pedagogi cal Dynamics on 7 8 February
2019. Conducted a Three day Nationa
Wor kshop on Intellectual Property

Ri ghts and I ndustryAcadem a Interface
on 26, 27 28 NMarch, 2019. Conducted an
Internal Audit on 26 Septenber, 2018
and external Audit on 1 Decenber, 2018.
CGot the approval of B. Voc. Progranme
in Printing Technol ogy on 1 August,
2018 and the classes started on 19
Novenber, 2018. 8 Val ueadded Cour ses,
10 Addon Programmes and 23 VET
programes were newly introduced. St.
Josephs Hall, a Muiltipurpose Sem nar
Hall with a seating capacity of 183 was
constructed in the BBl ock and

i naugurated on 4 Cctober, 2018.

Cel ebrat ed days of

Nati onal /I nt ernati onal inportance such
as World Environnment Day, Ozone day,

| ndependence Day, Republic Day, Hind
Day, National Science Day, Yoga Day.
Conducted an Admi nistrative Audit on 27
Decenber, 2018. Conducted a State Level
Two Day Training Programe on PFNMSEAT




DBT Module on 16 17 May 2019. Conducted
the Refresher Progranme PsychoMor al
Renovation for staff on 20 21 Decenber
2018. Purchased 1310 new books and
subscri bed two new Journals to the
Col l ege Library. Participated in the
Unnat Bharat h Abhi yan (UBA) Programe
of MHRD. Flood affected villages were
cl eaned and they were hel ped by our
students and alumi. As part of the
soci al comm tnent, our teachers and
students constructed a new house for a
student who | ost her house in floods.
1126 students secured noninstitutiona
schol arshi ps and 174 students secured
institutional scholarships. 13 firns
conduct ed canpus recruitnment drives and
33 students got placenent. Instituted
St. Thomas

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

The Col | ege Counci | 01- Cct-2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 22- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

St. Thomas Col | ege, Palai owns a web
portal exclusively for the snooth
functioning of the Managenent
Informati on System It has the

foll owi ng nodul es in the operational
stage: 1. Adm ssion Managenent System
The admi ssi on managenent nodul e ai ns at
providing one platformfor the details
of students admitted every year. All
the information and details regarding
the students are naintained. This
nmodul e i ncl udes personal information,



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1604_Quality.xlsx

educational qualification details,
category of admi ssion and financi al
status of each student. It generates
the student U D nunber and the ID card
printing is linked to this nodule. It

al so generates the fee receipts of the
students. 2. Attendance Managenent
System Thi s nodul e manages the
attendance marking systemfully online.
It provides the real tine attendance of
each student and the students can
verify it online. This nodul e contains
the nmenus, mark attendance, view

mar ked, attendance dashboard, batchw se
list, student |eave, apply |eave,
student list and term nated students
list. The provision of sending SM5 to
the parents of the absentees is al so

i ncorporated. 3. Gievance Redress
Managenent System It allows the staff
and students to register their

conmpl aints online and seek for the
rectification of them 4. Assignnents/
Sem nars Managenent System This nodul e
facilitates the allotnent of the topics
of assignment and senminars to students.
The students can subnit the assignnents
in pdf format, teachers can eval uate
them and the students can verify their
mar ks online. 5. Feedback Managenent
System This nodul e col |l ects feedback
fromstudents, alummi, teachers,
parents and enpl oyers online and

anal yses the inputs received. Item

wi se, overall and individual outputs
can be generated. 6. Library Management
System Online Public Access Catal ogue
(OPAC) is avail able under this nodul e.
Renote access to library resources is
avail abl e. Library accounts are

mai nt ai ned t hrough the students Ul D.
Barcode reader is used to enter book
details and borrower details. 7.
Academ ¢ Managenent System Details
regardi ng progranmes of fered, duration,
syl | abus, programe outcones, progranme
speci fic outcomes, course outcones,

t eachers engagi ng courses, student
strength, departments, faculty and
academ c cal endar can be obtained here.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words




e An academ c cal endar is prepared at the beginning of every academ c year
whi ch includes all the academ c activities of the college. The syllabus divided
anong teachers is published in the departnent and the time-bound conpl etion of

which is ensured by the respective HoDs. Teachers deliver the curriculumin

accordance with the teaching plan and the effectiveness is ensured through
various eval uati on procedures. ¢ Students are made aware of the PGOs, PSGCs and
COs. Students are also given directions regarding curricular and co-curricul ar
activities too. » Two internal exam nations are held for every batch in each
senmester. The val ued answer papers are pronptly returned to the students with

proper guidance for inprovenent. ¢ UE PG students are given

sem nar s/ assi gnnents under the guidance of faculty nenbers. ¢ Gievances from
staff and students concerning curriculumdelivery are resolved in a three tier
mechani sm ¢ The 20 science |abs, 8 conputer |labs and a | anguage | ab are used

in an optinmumway for the effective curriculumdelivery. ¢ Subject related

wor kshops/ semi nars are organi zed for the benefit of teachers as well as

students. They are encouraged to attend such programes outside the canpus too.
e Students’ feedback is collected through open houses, nentoring and tutori al
sessions. The feedback from students is discussed in Departnent staff neetings

and corrective steps are taken. ¢ Denonstrative softwares are used in certain
cl asses for better understanding of the curriculumcontent. ¢ Project done by
each student under a supervisor as part of the curriculumenables himher to
get a deep insight into the subject content. ¢ Study tours are conducted for UG
and PG students in which they visit places and institutions of academni c val ue.
e Students and teachers are encouraged to take part in sem nars, conferences
and conpetitions to update their know edge in the subject. ¢ Additional Skil
Acqui sition Programme is inplenented for devel oping the acadenmic skills and for
enhanci ng the performance of the students. ¢ Renedial coaching is given to
needy students in which under achievers are given personal attention. ¢ Special
cl asses are also arranged for the tinely conpletion of the curriculumcontent.
e« Walk with a Scholar (WAB) is a project to excel neritorious students, in
| earni ng through specialized nmentoring programes, of the UG Progranmes to
provi de gui dance to frane their future. ¢ Scholar Support Programme ains to
overcone the acadenm c weakness of students who belong to the bottom of the
merit hierarchy at the tinme of adm ssions. ¢ Paper presentations by faculty and
students in Sem nars augnent the curricular framework. ¢ Regul ar cl ass-w se PTA
meetings nonitor the feedback from parents regardi ng regul ar conpl etion of
Syl | abus and free and fair evaluation. ¢ Updation of college portal regarding e-
resources and college library with new books/journals ensures the active
engagenent of the college in the advancenent of the curriculum < Published
papers by students/researchers/faculty and the diverse publications by
Departments are done taking into account the demands of the curriculum -
Gi evance redress nechani snms of various sorts are active with proper gender
sensitivity and student centric tactics.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
VET Cour se 01/11/2018 3 Enmpl oyabi l it Baki ng
on Manufactu y in the skills and
ring and baki ng mar ket i ng
Mar ket i ng of i ndustry skills
Paneer with a focus
Product s to Paneer
product s
VET Cour se 01/11/2018 3 Enpl oyabi | it Baki ng
on y in the skills and




Processi ng
and

Mar ket i ng of

Gul ab Jamun

Hi ndi
Transl ation
and Docunent

ation

English for
Life Skills

Pol yner
Sci ence,
Pol yrer
Processi ng
Rubber
Technol ogy

Statistical
Comput i ng
and Dat a
Anal ysi s

Fundanent al s
of Stock
Mar ket

New Food
Pr oduct
Devel opnent

I ntroducti on
to Garden
Desi gn

08/ 08/ 2018

01/ 10/ 2018

06/ 08/ 2018

11/ 06/ 2018

23/ 10/ 2018

02/ 01/ 2019

02/ 01/ 2019

12

36

12

36

baki ng
i ndustry
with a focus
to Gul ab
Jamun

Hi ndi
Transl at or,
H ndi
O ficer

Focused on
t he usage of
Engl i sh
| anguage in
day to day
life
i ncl udi ng
getting a
j ob
The students
get a
t hor ough
know edge in
Pol yner
Chem stry
wi th speci al
reference to
Pol ymer
processi ng
and Rubber
Technol ogy

Focusi ng on
t he
enpl oyiblity
as a Stati st
i cian, Datal
Busi ness
Anal yst

financi al
anal yst,
mar ket

anal yst

To becone an
I nnovati ve
di etician

To becone a
Gar den
desi gner

mar ket i ng
skills

Bi | i ngual
Profi ci ency
in H ndi and

Engl i sh

Hel ped
devel opi ng
t he LSRW

skills

This course
will enable
t he student
to
under st and
t he basic
concept of
Pol ymer
Sci ence and
Rubbers
Technol ogy.

Acquire the
skills for
an Anal yst,
R progranmmer
and expert
in M5 Excel

To becone an
expert of
fi nanci al

mar ket
anal ysi s

Skill in
preparing
new products
based on
speci al
dietary
requi rements

Acquire
skill in Und
er st andi ng
garden sites
and gain
profici ency




Nutrition
and Public
Heal t h

Di sease
Managenent
in Crops

Br eedi ng and
Rearing of
Agquari um
Fi shes

D ploma in
Har dwar e
Net wor ki ng
Mai nt enance
(Field
t echni ci an
conput er

28/ 11/ 2018

28/ 11/ 2018

06/ 06/ 2018

05/ 11/ 2018

3 Becone a
private
Clinica
Nutritionist

3 Beconme an en
trepreneur:
To start
Agriclinics
or
Consul tation
Agency

12 The
successfu
conpl etion

of the
pr ogr amre
will enable
t he students
to
i ndi vidual l'y
start and
manage
or nanment al
fish rearing
and breeding
units. This
can be used
as a self
enpl oynent
net hod if
started as a
smal | scal e
i ndustry.

12 Abl e to work
as a
Comput er
t echni ci an
i n coputer
service
mai nt enance

in basic

garden

desi gn
principl es.

Acquire
skill in
Food
Preparation
t echni ques
nutritive
contribution
of different
preparations
and t he way
of maki ng
t hem nore
nutritious

Acquire
skill for
i dentifying
maj or
di sease,
synpt ons
Causal
organi sms in
Pl ant ati on
spi ces.

Each student
will be able
to run a
smal | scal e
or nanent a
fish farm
They have
devel oped
t he
expertise to
manage food
preparation,
breeding, id
entification
treat ment of
commmon
di seases
etc. in the
commonl y
avai l abl e
or nanent a
fishes.

Acquire
skills in
the area of

conput er
servi ce and
net wor ki ng.




peri pheral s)
D ploma in
Renewabl e

Ener gy
Ener gy

(Sol ar pane

intallation

techni ci an)

VET Course
on Coconut
Cli mbi ng

Certificate
Course in C

Travel and

Heri t age
Tourism
Art and

Architecture

05/ 11/ 2018

01/11/ 2018

08/ 08/ 2018

08/ 10/ 2018

18/ 08/ 2018

compani es

Becone an
aut hori sed
Sol ar
Techni ci an
in solar
compani es or
able to
becone an
ent repr eneur
in solar
system
installation

Sel f
Enpl oynent
or
enpl oynent
t hr ough
practice in
cli nmbi ng
coconut tree
for
har vesti ng
or pest
control

Enpl oyabi | it
y in
conput er
sof t war e
field.

Tour gui de
at regional,
district and
state | evel
and act as a
travel
agent .

Tour guide o
pportunities
in heritage
nonument s.
Qui di ng oppo
rtunities in
t he nmuseuns.

Acquire
skill in
desi gni ng
sol ar energy
syst ens.

d i mbi ng
coconut
tree.

| mprovi ng
codi ng
skills,
deci si on
maki ng and
| ogi ca
reasoni ng
ability.

To i nprove
t he communi ¢
ation
skills,
preparation
of
itinerary,

t our
managenent
etc.

Create an
awar eness
about
various arch
i tectural
features of
monunents. |
dentificatio
n and
description
of icon or
scul pture.




VET Course
on Rasagul a
Preparation
and
Mar ket i ng

Vocat i onal
Training in
Statistical
Conputi ng

using R

Horticul ture
and Nursery
Managenent

MATLAB
Fundanment al s

01/ 11/ 2018

02/ 07/ 2018

01/ 08/ 2018

24/ 10/ 2018

3

Enpl oyabi | it
y in the
baki ng
i ndustry
with a focus
to Rasagul a

Enpl oynent
inthe field
of
pr ogr anmi ng
and data
anal ysi s

Equi p
students to
start
nursery as
an entrepren
eur. The
course al so
provi des
assi st ance
to students
to practice
conmon
nmet hods of
vegetative
propagati on.

Conput er
i nstructor/
anal yst/ | mag
e Processor
in a
conput er
firm

Baki ng
skills and
mar ket i ng

skills

Skill of
usi ng
statistical
package of R
for data
anal ysi s

Under st and
t he
propagati on
and cul tural
practices of
usef ul
veget abl es,
fruits and
garden
pl ants.

I ncul cate
interest in
| andscapi ng,
gar deni ng
and fl ower
and fruit
cul ture.
Under st and
t he basic
concepts of
| andscapi ng
and garden
desi gni ng

Conput ati ona
| and
| ogi ca
skills of
t he students
will be
enri ched.
St udent s
wll be able
to solve
di fferent
types of
mat henat i cal
equat i ons,
famliarize
with
oper ati ons
on matrices
and arrays,
pl ot vari ous
graphs and
fit them




VET Course
on Screen
Play Witing
Short Filns

VET Course
on Sports
First Ald

Certificate
Course in
Busi ness Com
muni cati on

VET Course
on Wed
Brush Cutter
Trai ni ng

Foundati on
course on
Human Ri ghts
Educati on

01/11/2018 3 Enpl oyabi | it
y in the
novi e
i ndustry

01/11/2018 3 Enpl oyabi | it
y in the
heal th care
area of
sports

i ndustry

Ef fective co
muni cati on
i's indispens
able in
every
conpetitive
exam nati on.
Thi s
certificate
cour se
prepares the
students to
conmuni cat e
ef fectively
in English
and t hereby
i ncreases
enpl oynent o
pportunities

22/ 01/ 2019 3

01/11/2018 3 Sel f enpl oyne
nt in the
field of

farm ng

This field
has opportun
ities in
areas |ike
soci al
justice,
juvenile
i ssues,
NGOs,
educat i onal
servi ces,
policy
anal ysi s
etc.

03/ 11/ 2018 3

usi ng MATLAB
sof t war e.

Skill of
preparing
good screen
play for
novi es,
specially
short filns

Skill of

appl yi ng

di fferent
first aids

Devel opi ng
students’ co
nmuni cat i on
skills and
know edge in
English and
bui I di ng up
t he
| earners’
confi dence
in oral and
i nt er per sona
| conmuni cat
i on by
rei nforcing
t he basics
of pronunci a
tion.

Skill of
usi ng weed
brush cutter
safely and
effectively

The Course
makes the
student s
awar e of the
f undanent al
val ues and
wi th respect
t o human
dignity,
human
rights,
freedom
denocr acy
and equality
etc.




VET Course
on
Anal yti cal
Deci si on
Maki ng

VET Cour se
on Basic
House Wring
Tr oubl eshoot
i ng

VET Course
on Cooki ng
with OIG

VET Course
on
El enent ary
Busi ness
Anal ytics

VET Course
on Financi a

Reporting
using Tally

VET Course
on Forensic
Accounti ng

VET Cour se
on
Fundanent al s
of Practical
Accounti ng

VET Cour se
on Grafting
Techni ques
in Plant
Pr opagat i on

VET Course
on LaTeX for

01/ 11/ 2018

01/11/ 2018

01/ 11/ 2018

01/ 11/ 2018

01/ 11/ 2018

01/ 11/ 2018

01/11/ 2018

01/11/ 2018

01/ 11/ 2018

Preparing
students to
reach higher
positions in

t he Govt.

j obs

Sel f enpl oyab
ility or
enpl oynent
t hr ough
know edge in
house wiring
and troubl es
hooti ng

Bakery
products
preparation
and
mar ket i ng

Enpl oyabi | it
y in the
field of
busi ness
anal ytics
and data
anal ysi s

Enpl oyabi | it
y in the
field of

accounting
and

financi al

reporting

Enpl oyabi | it
y in the
field of
forensic

accounting

Enpl oyabi lit
y in the
field of

accounting

Enpl oyabi l it
y in the
field of

pl ant
propagati on

Enpl oyabi | it
y in the

Anal yti cal
aptitude is
devel oped

Skills to do
house wiring
and
t roubl eshoot
it

Baki ng
skills using
orG

Dat a
anal ysi s
usi ng
statistical
packages

Preparation
of
accounti ng
reports
using Tally

Techni ques
in
i dentifying
corporate
frauds from
accounting
reports

Skill of
appl yi ng
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Mat hemat i cal
Document ati o
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VET Cour se
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VET Course
on Medi cal
Laboratory
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on M5 Excel

Spr eadsheet
Package

VET Cour se
on N5
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Package

VET Cour se
on Ms Wrd
Processi ng

VET Cour se
on MIk
Chocol at e
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and
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VET Cour se
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Cul tivation

01/11/ 2018 3
01/11/ 2018 3
01/11/ 2018 3
01/ 11/ 2018 3
01/ 11/ 2018 3
01/ 11/ 2018 3
01/11/ 2018 3
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ocunent ati on
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Managenent and
and data managenment
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Enpl oyabilit Presentation
y in Ofice skills
Managenent
and busi ness
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present ation
S
Enpl oyabi l it Wr d
y in Ofice processi ng
Managenent skills
Enpl oyabi it Baki ng
y in the skills and
baki ng mar ket i ng
i ndustry skills
with a focus
to M1k
Chocol at e
Sel f enpl oyab Farm ng and
ility by mar ket i ng
| ear ni ng skills
farm ng of
mushr oom

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BVoc

Printing Technol ogy

01/ 08/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BVoc

Printing Technol ogy

19/ 11/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
2032

Diploma Course
49

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

for Sound Heal th

Certificate in SAS 01/ 02/ 2019 94
Progranmm ng and SPSS for
Data Anal ysi s
Certificate Course in 27/ 10/ 2018 36
Busi ness Conmuni cati on
Tel evi si on Anchoring in 01/ 02/ 2019 23
Mal ayal am
Certificate Course in 27/ 10/ 2018 26
Conmuni cat i ve English
I nformati on Technol ogy 27/ 10/ 2018 101
for Ofice
Web Technol ogy 27/ 10/ 2018 28
Certificate Course in 14/ 11/ 2018 34
Adobe Phot oshop
Sinmplified Yoga Exercise 26/ 01/ 2019 132

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Technol ogy

VBc Physi cs 2
BSc Recreation, Leisure and 22
Sports Studies
V5c Bi ostatistics 24
VBc Applied M crobiol ogy 24
VBC Bi ot echnol ogy 1
BA English Literature and 24
Communi cati on Studi es
BA Hi story with Archael ogy & 1
Museol ogy
BSc Bot any 22
MSc Bot any 3
BVoc Food Processing 46




VA Hi story 6
BCom Conmer ce 11
MCom Commer ce 7

BA Politics 16

VA Politics 6

BA Economi cs 14

MA Econom cs 24
BSc Physi cs 5

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Procedures for collecting, processing and utilizing inputs received from
various feedback have been quite strong in the college. Students, teachers,
parents, alumi and enployers are constantly kept in touch for continuous
feedback at different stages. Suggestions fromthese feedbacks are anal ysed by
the various bodies functioning in our college and the nost significant matters
are brought to the notice of the College Governing Council. Deliberations in
these diverse bodies lead to the inplenenting of programmes catering to the
benefit of all the stakehol ders. Feedback Collection: Online Student

Sati sfaction Surveys are conducted. Feedbacks of students, teachers, parents,
al umi and enpl oyers are also collected online. Teacher evaluation by students
based on various pertinent paraneters is done by every batch. Departnent open
houses are annually held where students freely voice their opinions and
suggestions. Mentoring and tutorial sessions, classwi se PTA neetings, PTA
Executive and General Body neetings, Departnent and Coll ege | evel Al umi
Associ ati on neetings, Departnent and Ceneral Staff neetings, College Council

| QAC etc. are venues where different stakeholders can air their views and
suggestions. Introducing uniformfor students to inprove canpus discipline was
a suggestion that enmerged in the students’ open house, which was later ratified
by the PTA General Body. Processing and Anal ysis: The feedbacks collected are
wel | tabulated. Itemn se summaries are prepared. Analysis of these is

met hodi cal |y done. Stipulated structural fornmat is followed in these procedures
to ensure ease, lucidity and transparency. For instance, students’ open house
feedback is done on criteria like infrastructure, teaching, exans and
evaluation, library facilities, students’ anenities, career and placenent,

of fice services, general discipline and extracurricul ar/cocurricul ar
activities. These are codified in a fivepoint format. Teacher eval uation by
students is |ikew se done on a twenty criteria schedule with a fivepoint scale.
The percentage of students favouring each itemin each criterion is taken.
Institutional average in these is also taken. This npode of systematic
processi ng enabl es the apex bodies to easily conprehend the crux and spirit of




to the Governi ng Body,
t he feedbacks.

Facul ti es and Academ c¢ Counci |

t he feedbacks obtained. Utilization of the Data:

every activity and normin the
In addition to this,

From the separate Departnents
each forum concerned di scusses the data processed from
Each suggestion is positively taken and necessary measures are
expedited. Right fromthe daytoday running of the institution to the |ong

st andi ng policy decisions of the coll ege,
col |l ege bears sone reflection of the feedbacks received.
t he feedbacks on curricul um obtai ned fromvarious stakehol ders are handed over
to the apex academnic bodies of the University such as Board of Studies,

t hrough our faculty nmenbers who are nenbers of

those bodies for further deliberations and initiating proper actions.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 40 0 39
Language &
Literature
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2124 576 54 5 92

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
151 126 382 47 5 14
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. The Mentoring system is functioning very effectively in all Departments. Each teacher has to take very keen
interest in the academic and personal wellbeing of a few students (mentees) under his/her care. This system
works parallel to the Tutorial system in which one teacher is given charge of a batch of students. The tutor mainly

concentrates on the academic needs and progress of the students under his /her care. The number of students
assigned to each teacher is less in the Mentoring system. Normally, it is less than fifteen. The MentorMentee list

is prepared at the beginning of the academic year and the same is handed over to the Principal’s office for
reference. A clear guideline is given to all the Mentors regarding the functioning of the system. The HOD of each
Department has to coordinate the activities and see that it is moving in the proper direction. There is a mentoring
diary in which the details of the interactions with the mentees are entered periodically. In addition to this there is
a Mentoring Record for each Mentee in which the details of the Mentee are entered. The mentor maintains very



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1604_Demand_ratio_1572506742.xlsx

close touch with each of the mentees. However, objectivity and detachment are the two principles strictly
followed in this practice. Absolute care is taken by the Mentor to have no emotional attachment to the mentee so
that he/she does not, under any circumstances, become emotionally dependent on the Mentor. There will be
frequent interactions between the Mentor and the Mentee. The Mentees will be guaranteed absolute secrecy of
the details they reveal to the Mentor. Only the HOD and the Principal are allowed to read the Mentoring record
kept by any Mentor. If the Mentor feels the need for talking to the mentee’s parents, it is done with the
knowledge of the HOD. The interactions are limited within the campus. Maximum care is taken to do it during
lunch break and before/after class hours. In MentorMentee interactions, priority is given to solving the study
related problems of the mentee. In some cases, the family problems, social issues or some other factors like
problems related to learning disability or, rarely, hitherto unnoticed minor or major psychological disorders may
come to light. In such cases, the mentor consults the HOD and/the Principal depending on the seriousness of the
problem. Students have cooperated with the programme and they have benefited considerably from this. At the
end of each academic year the Mentor analyses the record of his/her interactions with the Mentees. A careful
study of the effectiveness of the process is done. Remedial steps are planned for the next academic year. If the
HOD or Principal feels that a teacher is incompetent for the task he/she is given further instructions to improve
his/her performance and is subjected to closer observation as long as necessary. The whole programme is under
the strict surveillance and guidance of the Principal.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2700 151 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

151

151

0

23

55

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

2018 Ref er ee/ r evi ewer,
Jour nal of
Nanomat eri al s,

H ndawi , USA

Dr. Sunny Kuriakose Vi ce Princi pal

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBC Bi ot echnol ogy 4 18/ 07/ 2019 02/ 11/ 2019
BSc Recreati on 6 28/ 03/ 2019 29/ 04/ 2019
Lesi sure and
Sports Studies
VBc Appl i ed 4 30/ 07/ 2019 03/ 10/ 2019
M cr obi ol ogy
VA Hi story 4 10/ 07/ 2019 10/ 10/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1604_Honours_recieved_1573201267.xlsx

MSc Bi ostatstics 4 06/ 09/ 2019 25/ 09/ 2019
VA Mal ayal am 4 17/ 05/ 2019 17/ 10/ 2019
MCom Conmrer ce 4 22/ 05/ 2019 24/ 09/ 2019
MSc Mat herat i cs 4 21/ 06/ 2019 05/ 10/ 2019
VA Econoni cs 4 03/ 06/ 2019 10/ 10/ 2019
MBC Physi cs 4 28/ 06/ 2019 04/ 10/ 2019
VA Engl i sh 4 11/ 07/ 2019 10/ 10/ 2019
MSc Chem stry 4 12/ 07/ 2019 02/ 09/ 2019
MBC Bot any 4 10/ 05/ 2019 23/ 09/ 2019
VBc Statistics 4 15/ 07/ 2019 06/ 09/ 2019
VA Political 4 05/ 07/ 2019 04/ 10/ 2019
Sci ence
VA H ndi 4 16/ 07/ 2019 22/ 10/ 2019
BVoc Food Processing 06/ 05/ 2019 29/ 06/ 2019
Technol ogy
BVoc Sust ai nabl e 6 06/ 05/ 2019 29/ 06/ 2019
Agricul ture
BCA Conput er 6 02/ 04/ 2019 30/ 04/ 2019
Applications
BCom Conput er 6 04/ 04/ 2019 29/ 04/ 2019
Applications
BA Hi story 6 05/ 04/ 2019 29/ 04/ 2019
BA Engl i sh 6 05/ 04/ 2019 29/ 04/ 2019
Literature and
Conmruni cat i on
St udi es
BCom Fi nance and 6 22/ 03/ 2019 29/ 04/ 2019
Taxati on
BA Engl i sh 6 02/ 04/ 2019 29/ 04/ 2019
| anguage and
Literature
BA Mal ayal am 6 26/ 03/ 2019 29/ 04/ 2019
BSc Physi cs 6 08/ 04/ 2019 29/ 04/ 2019
BA Political 6 22/ 03/ 2019 29/ 04/ 2019
Sci ence
BSc Zool ogy 6 22/ 03/ 2019 29/ 04/ 2019
BSc Chem stry 6 06/ 04/ 2019 29/ 04/ 2019
BA Economi cs 6 22/ 03/ 2019 30/ 04/ 2019
BSc Bot any 6 22/ 03/ 2019 29/ 04/ 2019
BSc Mat herat i cs 6 05/ 04/ 2019 29/ 04/ 2019
No file upl oaded.
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
The col |l ege academ c calendar is in assonance with the university cal endar. The
university examis preceded by an internal exam nation and a nodel exam nation




whi ch ensures the tinely conpletion of the syllabus. The tinely eval uation of
internal, nodel and ot her exam nation papers helps the teachers to naintain a
consi stent academic track of the students and to provide them an effective
feedback. Supplenentary tests are conducted to renedy the underperformance of
weak students. Cl ass Tests/ Surprise Tests/ Mdul ar assignnments conducted after
the conpletion of each nodule or unit help the teacher to ensure the quality
consi stency of the students. Seminar presentation are held and effective
di scussions are fornul ated under the guide. Student assignments are in the
format of a research paper. Al the departnents in the institution conduct
preparatory viva voce under the aegis of an external expert. The coll ege
mai ntains a digital attendance platformwi th access to the students through a
student portal. Monthly shortage list nonitored by the tutor or the nentor.
Apart from having class tutors the institution follows a systematic nentoring
system A nmentor in charge of 10 to 15 students holds intermttent mneetings
with the nentees and the proceedi ngs are recorded. The Col |l ege conducts
students’ Open House every year, feedback on the continuous eval uation system
is collected and necessary steps are taken to correct, nodify and strengthen
the CIE system The institution conducts customary parents neeting every
senester. The class tutor keeps frequent contact with the parents and provides
special care to the needy. The probl ensol ving mechani sm nai nt ai ned by the
college is so systematic that it is capable of addressing all the issues faced
by the different stake hol ders. Educational software used by the departnments
are in tandemw th the university requirenent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The College Staff Council gives priority to prepare acadeni c and exam nati on
cal endars in accordance with the University Calendar. In its first neeting of
each academi c year a teacher is nonminated to prepare the calendar in
consultation with the Principal, Vice Principal, the | QAC Coordi nator and HODs.
Each Departnent is asked to prepare an action plan for the year to be incl uded
in the calendar. Meticulous care is taken in the preparation and distribution
of the cal endar which includes all the inportant details. Tine bound conpletion
of topics is ensured. The Internal Evaluation Cell (IEC) ensures the quality of
Internal Exanminations and Internal Assessnent through continuous and specific
nmet hods. Assignnents are given to the students on each course before the first
and second internal exam nations. The Mbydel exami nation adheres to the
university pattern and is held just before the University Exam nations. Various
steps of the internal assessment component, fromthe publication of marks to
its uploading are supervised by the Principal. There is a Gievance Redress
Cell in the college exclusively for Internal Assessnent besides having
institution and departnment |evel coordinators . A three tier system advocated
by the University is inplemented wherein the grievances are resol ved through
HOD, Principal and the University. The annual | QAC Academ c Audit is done to
ensure the snmooth functioning of all bodies in the college. The Managenent
mai ntains an effective corrective mechani smwhich consists of H gh Power
Commttee, College Union Executive, Ceneral Redress Cell, Wnen' s Redress Cell,
El ected staff Council nenbers, student representatives in the executive
conmm ttee of various clubs, associations etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. stcp. ac. i n/ POPSOCO. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



https://www.stcp.ac.in/POPSOCO.php

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BAEN BA B. A. English 31 23 74.19
Language and
Literature
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

wWww. st cp. co.in/std_adm n;

usernane -

f eedback;

password -

Fb@2345

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 3 Kerala State 1.35 1.35
Bi odi versity
Boar d
M nor Projects 12 I ndi an Counci | 2.85 1.71
of Soci al
Sci ence
Resear ch

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Three Day Nati onal
Wor kshop on Intell ectual
Property Rights and
I ndustry Academ a
Interface

| QAC

26/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | NA NA 31/ 05/ 2019 NA
No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of

Center Start-up up Commencement
I ncubati on STC ‘' d owder na’ ANTI - Sel f 01/ 07/ 2018
Centre I ncubati on ARTHRI TI C
Centre aL

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1604_Pass_percentage_1593589503.xlsx
www.stcp.co.in/std_admin; username - feedback; password - Fb@12345

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Bot any

1

Engl i sh

Politics

Mal ayal am

Chem stry

Physi cs

Mat hemat i cs

Hi ndi

RPlFRPlRP]lOW]O]W] W

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi cs 5 2.21

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Bot any

Chem stry

Physi cs

Engl i sh

Bi ostatistics

Zool ogy

Hi ndi

wlr|lr|r]x]loa]ler

Mal ayal am

Hi story

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
W apped K. K Jose |Communi cat 2018 9 St. Thomas 9
Li ndl ey Di and ions in St Col | ege,
stribution Savitri atistics: Pal ai
Joshi Theory and



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1604_journals_notified_on_UGC_1575623346.xlsx

Met hods,
47, 5,
1013-1021.

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Reliabilit K. K St ochastic 2018 16 1 St. Thomas
y Test Jose, s and Col | ege,
Pl an for Jeena Quality Pal ai
Gunbel - Joseph Control .
Uni form Di 33(1):
stribution 71-81
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semni na 5 34 30 5
rs/ Wor kshops
Present ed 5 4 0 1
papers
Resour ce 2 13 4 6
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Vol unt eering for Depart nment of 1 23
the flood relief Physi cal Educati on
canp under Vill age
O fice, Ayarkunnam
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Swat ch Bhar at Menent o of Mut holy G ama 115
M ssi on based appreci ation Panchayat h
Cl eani ng Program
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1604_Bibliometrics_1573445421.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/1604_Index_1573445558.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/1604_Extension_1573469843.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/1604_Awards_for_extension_1573469981.xlsx

cy/collaborating participated in such | participated in such
agency activites activites
UBA- El ackad Depart nment of Basel i ne 5 115
Vill age Econonmi cs Househol d
survey
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Cul tural Exchange [l MA H ndi Sel f 1
Programme with the St udent s

P D And Research
Departnent of EFLU
Uni versity,
Hyder abad

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact

details

Field | mpact Kerala State | 01/12/2018 28/ 02/ 2019 Dr. Jony
Pr oj ect Assessment [Bi odiversity August i ne,
of flood and Boar d Associ at e
| andsl i de on Pr of essor,
river Depart ment
Peri yar of Bot any

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
St. Thomas of f set 01/ 07/ 2018 Skill devel opnent, 16
press Pal a out conme based
trai ni ngs,
pl acenment, RD
servi ces and
rel ated services

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1604_Students_in_extension_1573470182.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1604_Collab_activities_1574835594.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1604_Linkages_1575343454.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1604_MoU_1575624945.xlsx

218653 218653
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Newl y Added
Classroonms with W-Fi OR LAN Exi sting
Seminar halls with ICT facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Newl y Added
Classroonms with LCD facilities Exi sting
Senmi nar Halls Newl y Added
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI SERP Partially First 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 79399 23659820 1110 328400 80509 23988220
Ref er ence 8640 474123 200 124342 8840 598465
Books
Journal s 307 112490 2 1300 309 113790
e-Journal s 3828 2000 3828 2900 7656 4900
e- Books 80409 3000 80409 3000 160818 6000
CD & Vi deo 62 0 8 0 70 0
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

NA

NA

31/ 05/ 2019

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

| Type |Tota| Co |Computer| Internet |Browsing |Computer| Office |Departme |Avai|able | Others |




mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 245 179 245 24 24 18 42 50
g
Added 61 22 61 8 0 10 22 10
Tot al 306 201 306 32 24 28 64 60
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Ni | NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

17198909 2400000 12457238 162696

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institution is keen on maintaining the acadeni c and support facilities with
funds procured from vari ous agenci es, Managenent and PTA. The college has its
own plunber, electrician, gardener and security guards. The college has two
automati c switch over generators. The power requirenent is partially met
t hrough the solar power plant installed in the Coll ege which generates 17 KW
energy. Lightning predictors and arresters are installed atop every block. The
coll ege al so maintains a 250 KWHT transforner within the canpus. An | GNOU
Study Centre functions in the College with separate staff and a faculty
coordi nator. Statutory mai ntenance and utilization of library resources are
ensured. There are individual departnments libraries with proper stock and issue
register. There is a University Study Centre in the Library Block which is

taken care of by the MG University staff. The canpus is also home to a Civi
Service Institute. The Conputer Centre offers Certificate courses like
Fi nanci al Accounting and Di pl oma in Computer Applications for Comunicative
Engl i sh, PGDCA and ADC. The college website and the portal are naintained by a
System Admi ni strator. The campus is provided with one internet connection of 50
Mops and four internet connections of 10 Mops each. The executive class, fully
air conditioned seninar hall with a seating capacity of 180 is taken care of by
a technician who | ooks after its audio visual, Lecture Capturing and video
recording facilities. The college provides a well furnished and nai ntai ned
hostel for boys and two for the staff on the canpus. The fenmal e students are
provi ded accommodati on by three | adi es hostels outside the canmpus. The coll ege
has a wel | furni shed canteen, the maintenance of which is undertaken by an
el ect ed body. Besides having three reprographic centres across the canpus the
coll ege has an exclusive Printing Unit attached to the B. Voc Printing
Technol ogy progranme which is naintained by the departnent. Apart from having
three separate toilet conplexes for boys and girls, the college has washroons/
rest roonms in each block. The coll ege has established three reservoirs adding



NA

to a capacity of 3,00,000 litres and ensures its hygi ene and mai ntenance. The
coll ege has installed water purifiers in every block regularly attended by the
pl umbi ng staff. The spiritual needs of the stakeholders are net by a neditation
centre on the campus. The overall nmaintenance of the Sports Conplex (wth
public access through nmenbership) and its various facilities is the
responsibility of the Physical Education departnment. There is also an open Gym
in the canpus. The Pool with a capacity of 18 lakh litres is regularly purified
by sand filters and the pH level is maintained between 7.2 and 7.5 It has a
Manager along with a swi nmmng instructor and adequate nunber of cleaning staff.
The Conpl ex al so houses a fully airconditioned auditorium spanni ng 15000 square
feet area with a capacity of 2000 conducive for conferences and sem nars. The
overall cleanliness of the institution is ensured by the support staff with the
collective effort whol eheartedly extended by nenbers of the faculty, students,
alumi and all the stakehol ders.

https://www.stcp.ac.in/Resources.Infrastructure.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Tal ent Schol arship 6 10000
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Post Metric 1082 3246000
Schol arshi p
b) I nt ernati onal I ndi an Jeevakar unya 15 30000
Schol arshi p
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Orientation and 08/ 06/ 2018 132 Car eer and
online test pl acenent cell, St
practice for SIB Thomas Col | ege,
clerical tests Pal ai

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Orientation 132 0 34
and online
t est
practice for
SIB clerical



https://www.stcp.ac.in/Resources.Infrastructure.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1604_Scholarships_1593594083.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1604_Development_Schemes_1573635331.xlsx

tests

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 1 10

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Syngene Inte 8 2 The Feder al 25 4
rnational, Bank Ltd.
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme

enrolling into admitted to

higher education
2018 2 BSc Bot any Bot any St. Thomas MSc Bot any
Col | ege
Pal ai
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 69
GATE 5
Any O her 7
SET 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

MG uni versity Uni versity 28
intercollegiate shuttle
badm nton south zone
chanpi onshi p

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1604_Guidance_1573635342.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1604_Placement_1573546569.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/1604_Progression_1574402680.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1604_Qualifying_1574835703.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1604_Activities_Organised_1574828672.xlsx

award/medal | Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal 1 0 17177 Tigin TG
2019 Bronze Nat i onal 1 0 17177 Tigin TG
2018 First Nat i onal 0 1 18730 Ranmdas K S
2019 Second Nat i onal 0 1 18730 Randas K S
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institution ensures the active participation of students in the effective
governance of the College through the Students’ Union, various other
associ ations, clubs and forums. Each academi c year, the Students’ Union,
generally called the College Union is forned by election held in parlianentary
node in accordance with the guidelines of Lyngdoh Committee, Governnent of
Keral a and Mahat ma Gandhi University. The Col |l ege Union Executive Conmittee is
conposed of Chairnman, ViceChairperson (reserved for wonen), General Secretary,
two University Union Councilors, Arts Club Secretary, College Magazi ne Editor
and two Lady Representatives. The Union organi zes various extra and
cocurricular activities for students |ike Kalanela (Youth Festival) for art,
nmusic, theater, literature etc. and Kayi kanela (Sports Fest) which includes
events in athletics, cricket, football, volleyball, swinmng etc. Intelligence
quotient of the students are regularly tested and chal |l enged through quiz
programes and ot her activities. The Col |l ege Union represents over 2000
students and their specific needs if any are highlighted by the Union which are
addressed by the Principal or the College Council. Students are al so given
direct access to the Principal to represent their specific concerns and needs
for speedy resolution. All the activities of the College Union and their
interactions with the Principal, the College Council or the Managenent are
carried out in proper denocratic spirit. Regular neetings of Students’ Union
Executive nenbers, class representatives and departnental association incharges
fromstudents are held to chart the programes to be organized. Staff advisors
guide and facilitate such activities. Each Departnment of the College has an
Associ ation to coordinate various student activities. A nenber of the faculty
is given charge of the association. A President and a Secretary with an
Executive Conmmittee to assist themare elected for organizing the activities of
each associ ation. |ndependence Day, Republic Day, Road Safety Wek, Nationa
Sci ence Day, Wnen's Day, Gandhi Jayanti, World Environnent Day, Bl ood Donor’s
Day, Teacher’s Day, Hindi Divas, Human Rights Day etc. are observed and
cel ebrated by the Union and/or various Departnental Associations. National and
religious festivals like Onam Christnas etc are celebrated with a spirit of
unity and amty. The NCC (Arnmy and Navy wi ng), the NSS and other national |evel
voluntary organi zations function very effectively in the College. Students at
all levels are eligible to join these organi zati ons engaged in grooning the
youth of the country into disciplined, socially oriented and patriotic
citizens. Apart fromthe NCC and NSS, student associations such as Wnen' s
Forum Bl ood Donor’s Forum Jesus Youth, CSM Career C ub, Anti Narcotic C ub
Cycling and Nature C ub, Misic Cub, Quiz Cub, Science Forum Chess Cub
Sports C ub, Entrepreneurship Devel opnent C ub, Readers Forum Road Safety
Devel opnent Cl ub, Debate and Oratory C ub, Drama C ub, Spoken English Club etc.
al so organi ze various programes for the benefit of students with active
student participation. A staff advisor is assigned to each of the C ubs/Forumns.
The 1 QAC, Canteen Conmmittee, Antiragging Conmttee etc. also function with the
active support and participation of the student community through their
representatives.




5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

St. Thomas Col |l ege Alumi Association is registered under society’s Act as an
active organi zati on which ains at the inculcation of intimate fell owship and
pronoti on of frequent interaction anong the former students of the Coll ege.
Besi des this, each departnent has its own alumi forum Founded on 11th
Novenber 1999, the College Alumi Association has organized a wi de variety of
programres. It has instituted an endowrent fund to gratefully acknow edge the
servi ces of the founder fathers, Mar Sebastian Vayalil, the Founder Patron of
the Col |l ege, Msgr. Joseph Kureethadom forner Principal and Prof. V. J. Joseph,
the first Vice Principal of the College. The Alumi Debate Forum organi zes
debates every nonth at HRD Centre, Pala. The Association has different chapters
abroad such as Pastcos, Kuwait, Bahrain Al umi Association, Doha Al umi
Association etc. Sri. Dijo Kappen serves as the President of the Association
and Sri. Alex C. Menanparanmbil is the Secretary. The Joint Secretary is Prof.
Franci Mathew. Dr. P. D. George acts as the Coll ege Coordinator. Dr. Sojan
Pullattu is the Treasurer of the Association and Dr. Stany Thomas is an
Executive Menber. The year 2018 ' 19 al so witnessed activities fromthe part of
the Alumi Association. The Alummi Day was cel ebrated on 4th Cctober 2018. The
occasion was presided over by Sri. Ravi Pala. The Auxiliary Bishop of Palai and
the Manager of the Coll ege Mar Jacob Miricken bl essed the cerenpbny with his
holy presence. Alumi of the College and Chief Secretary to the Governnent of
Kerala Sri. Tom Jose | AS was honoured and he received the award instituted in
the name of Prof. V. J. Joseph Kandoth. The George Thonmas Kottukappally Award
was won by Sri. John Kuriakose Puthenpurayil, Founding Chairnman and

MD, Muvat t upuzha Dent Care Dental Lab Private Limted. The alumi of 1968 batch
along with their teachers and the non teaching staff were honoured in the

gat hering. As usual the association proceeded with distribution of awards and
schol arshi ps. The Kottukapally Trust amassed an anount and sel ected the best
entrepreneur of the year. The Founding Fathers’ Trust collected over 14 |akh
rupees. The trust founded by Dr. K. T. Augusthy had at its forefront em nent
figures like Sri. K. J. Paily, Adv. K T. Joseph and Sri. Joseph Poondi kul am
The associ ation al so gave away the Good Samaritan Award instituted by

Kunnat hedom Family in nmenmory of Sri. Augusthy Thomas Kunnat hedom An Inter

col l egiate quiz conpetition was held on 15th Decenber 2018. Over fifty teans
participated in the conpetition which was held in the College Hall. The event
was i naugurated by the College Principal, Rev. Dr. Janmes John Mangal ath. The
First prize was won by Mar |vani os Coll ege, Trivandrum Newran Col | ege,
Thodupuzha bagged the Second prize and Governnent Law Col | ege, Ernakul am cane
third.

5.4.2 — No. of enrolled Alumni:

870

5.4.3 — Alumni contribution during the year (in Rupees) :

364837

5.4.4 — Meetings/activities organized by Alumni Association :

1. Alumi day on 5/10/2018 2. Scholarship Distribution on 7/8/ 2018 3. Tal ent
Hunt Witing Conpetition on 6/2/2019 4. Flood relief fund distribution on
28/ 10/ 2018 5. Intercollegiate quiz conpetition on 13/12/2018

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

St. Thomas Col |l ege, Palai, instituted and run by the catholic diocese of Pal ai
is amnority institution fully adhering to the denocratic ethos of
decentralisation and participative managenent. Along with its primary ai m of
academ ¢ enpowerment, these institutional principles vividly cater to the
nmul tifaceted devel opment of all its stakeholders. These principles are actually

inbuilt in the basic schena of its adm nistrative nodality and operationa
structurality. Having achieved better standards of teaching and research by
har nessi ng human and physical resources in innovative ways, our institution has
been identified as a College wth Potential for Excellence (CPE) thereby
becom ng eligible to the funds allocated to the institutions thus entitled. A
coll ege level commttee was fornmed under the | eadership of the Vice Principa
to coordinate the CPE fund nobilisation process. The comrittee identified the
thrust areas through a highly denocratic process. The process involved a
mul titiered discussions and deliberations with different bodies involving al
the stake holders. A nunber of neetings were held involving the PTA and Student
Associ ations. Departnment wi se Open Houses in the presence of the Principal/
Vice Principal were convened. Students were able to provide verbal and witten
f eedback which was codified and categorised by the class tutors. These were
foll owed by departnment |evel neetings where the student feedback and the
suggestions by the teachers were codified and departnent level priorities set.
The suggestions and priorities fromall the departnent were discussed in detai
at the Council neetings. The Council thus identified the college |evel
priorities taking into consideration the department infrastructural
necessities. The broader institutional schema of infrastructural devel opnent
thus identified was submitted to the CPE Conmittee in concurrence with the
college I QAC. After nuch deliberation and departnental visits the CPE Conmittee
forwarded the proposal to the funding agency. The funds thus allocated were
di stributed anong the departnments in accordance with the proposal s al ready
subm tted. The details of department level fund allotnment are attached
I medi ately after the Iast NAAC visit in 2015 the Managenent in consultation
with the | QAC Coordinator started its preparation for the next cycle schedul ed
to be held in 2020. A conmon staff neeting was convened and respective
committees were formed in accordance with the criteria requirenent. A Chairman
and a Convenor were selected to lead the criterion conmmittees. The conmittees
thus constituted have been calling frequent nmeetings and eval uating their
progress ever since. The snooth functioning of the conmittees was ensured
t hrough the participation of the students who were always ready to work hand in
hand with the teachers and ot her stakeholders. As the institution cane to the
threshold of the NAAC visit the conmittees intensified their collaborative
work. Metric wise sub conmttees were formed to bolster the criterion
comm ttees. Frequent neetings were convened at the institutional |evel and the
departnent |evel involving all the stakehol ders. This process of
decentralisation has substantially alleviated the work of the | QAC Coordi nat or.
The decentralised NAAC teamwork testifies to the institutional ethos of
denocracy and partici pative managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The teachers are encouraged to
participate and take a |leading role in




the curricul um devel oprment/revi ew
processes of the University. Many of
the teachers in the college are nenbers
of faculties and chairpersons/ nenbers
in various boards of studies of
di fferent disciplines. The new ideas
evol ved feedback col |l ection, acadenic
di scussi ons and Open Houses are taken
into consideration by these experts
while revising/ restructuring the
syl labi and curriculum W also hosted
syl | abus revision workshops of Mhat ma
Gandhi University in our college. Open
Courses are judiciously chosen and
Choi ce Based Courses in UG progranmnes
are followed. Elective courses are
offered in PG programes. High quality
research projects are produced in PG
programes and they usually win prizes
in project conpetitions. The coll ege
library is updated regularly to nake
the teachers aware of the recent
devel opnments in their subject area.

Teachi ng and Learni ng

Apart fromthe syllabus based teaching
and | earni ng processes, the college
of fers several other |earning platforns
i ke vocational education training, add
on progranmmes, certificate courses,
val ue added programmes, Additiona
Skills Acquisition Progranme etc. to
equi p the students with |ife skills and
foster their soft skills. The
institution ensures tinely conpletion
of the syllabus. Slow |earners and fast
| earners are duly taken care of. The
institution provides the students with
internships, field visits, |aboratory
visits, museumvisits, factory visits
etc. Teachers make use of |ICT and
Language Lab. Sem nars and conferences
are regularly conducted. The coll ege
provi des online courses |ike MOOC

Exam nati on and Eval uati on

In addition to the University
exam nation, the college conducts a
m ni rum of one internal and nodel
exam nation for each course. The
know edge/ under st andi ng | evel of a
students is constantly gauged through
assignnents, semnars, surprise tests,
probl em sol vi ng sessions and vi va voce.
The college strictly adheres to the
uni versity exam system The institution
has an exam cal endar for interna
exanms. There is an Internal Exam Cel
under a coordinator. The col |l ege nmakes
sure strict evaluation of answer
sheets, tinmely publication of results




and mai ntenance of a successful redress

nmechani sm Students are encouraged to

publish research papers in journals of
i nternational and national repute.

Research and Devel opnent

The institution honours teachers with
best research papers fromArts and
Sci ence every acadenic year. Teachers
are encouraged to participate in
sem nars, conferences and wor kshops
wi thin and outside the country and the
institution never hesitates to grant
duty leave for the sane. Menbers of the
faculty are pronptly infornmed of the
various research projects offered by
di fferent agencies. Many of our
teachers have avail ed thensel ves of
such opportunities. There is a research
monitoring cell in the college that
coordi nates researches in al
di sci plines. Theses produced by the
research scholars of our institution
are collected in the Library.
Departnments occasionally conduct
national and international sem nars.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The college library is updated
periodically with the recent vol unes.
Resear ch gui des and experts from
di fferent departnment give the
guidelines in this regard. New I CT
tools are purchased and installed in
all the departnments to make the
teaching and | earni ng process nore
effective. A new |l aboratory is
constructed for vocational education
programes. New equi pnents are added to
all the |aboratories. New LCD
proj ectors, conmputers, |aptops and
audi o vi sual equi pnent were procured
and installed in classroons, sem nar
halls, | aboratories and library.
Language Lab has tinely been updated
with new software. The classroons are
nodi fied in keeping with the needs of
t he students.

Human Resource Managenent

The college is run on the denocratic
principle of participative managenent.
Hence the institutional duties are
shared anong the stakeholders in
correspondence with their respective
conpet ence. The stake hol ders are given
liberty to take responsibilities in
various capacities. The hunman resource
of the institution id duly absorbed
into bodies like | QAC, Coll ege Council,
PTA, Alumi Associ ation and the
different clubs and organi sations. The
managenent of the institution is well




organi sed through an admini strative
tier systemhierarchically starting
with the Principal and ending with the
mentor. The academ c needs of the
students are addressed in a mnethod
starting with the nmentor and goi ng
t hrough the tutor and HOD and
cul mnates with the Principal

I ndustry Interaction / Coll aboration

The institution pronotes the
i nvol vement of teachers in industry
oriented projects. The coll ege al ways
encour ages col | aborative research and
ot her research projects of the faculty.
Pivoting on the institutiona
ecol ogi cal consci ousness, the college
al ways encourages teachers to abide by
green protocol. Sone of the nmenbers of
the faculty engage in researches of
val ue added natural products. E.g.
Coconut based research, Nano carbon
based research etc. The institution has
successful ly devel oped i nnovative and
cost saving LED indi genously desi gned.
The institution also conducts
researches on Lightning Studies in view
of the precarious and unpredictable
weat her.

Adm ssion of Students

The college follows the centralized
adm ssion procedure of the University.
The performance of the college in
recent years is decisive in students
opting the college for their studies.
The adm ssion procedures are
conducted/|l ed by a team of four nenbers
of the faculty supported by the
adm ni strative staff. Al the
procedural formalities maintained by
the institution in student adm ssion
are on par with the university process.
Merit/ quality is strictly maintained
in adm ssion to Managenment Quot a.
Transparency i s maintained throughout
t he adm ssion processes. The Princi pal
conducts personal neeting with the
parents of adm tted students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Pl anni ng and Devel opnent

Details
Pl anni ng and Project Mnitoring
Conmmi ttees, Project Mnitoring

Units(PMJ), Board of Governors(BOG etc
are operational for inplenenting the
proj ects funded by the governnent or

gover nnent agenci es. Project proposals
are prepared and circul ated anong the

menbers in electronic forns.

Suggesti ons and feedback are collected




online. Tel econferences are arranged

wher ever necessary. Frequent contact

with the stakehol ders, consultants and
experts is maintained through online

communi cation system

Adm ni stration

A hierarchy is followed in
institutional administration. Principa
is the academ ¢ and adm ni strative head
of the institution. The adm nistrative
responsibility is borne in the
followi ng order: Vice Principal Bursar
Col I ege Council | QAC Coordi nator | QAC
HODs Tutors Mentors Teachers Supporting
Staff. Top down and bottom up
communi cations through Coll ege Portal,
What sApp groups, enmils, bulk nessage
posting systens etc are naintained.
Periodic adm nistrative auditing is
done and frequent feedback is collected
fromall the stakehol ders through
Col l ege Portal, electronic nedia,
social nmedia etc. The institution makes
effective utilisation of social nedia

for academ ¢ and adm nistrative

pur pose.

Fi nance and Accounts

The institutional finance managenent is
fully transparent. The col |l ege depends
on online noney transfer nechani smfor
fee collection, remttance to
university and state governnent. The
financial accounts of the college are
kept in the formof e files. The
col | ege ensures periodical financial
audi ting by authorised agencies. The
institution prepares financial
statenents annual lvy.

Student Admi ssion and Support

Admission is purely nerit based through
Uni versity CAP nmechanism Selection is
fully transparent and open to al
Indian citizens. The adm ssion
procedure is 100 paperless. Adni ssions
to Community and Managenent quota are
fully transparent and nerit based.
Anomalies if any are rectified through
CAP nmechani sm Fee collection is made
easi er through e banking. The
institution is flexible enough in
keepi ng options until adm ssion process
is conpleted. All details regarding the
adm ssion process and the students
admtted are uploaded in the website or
portal.

Exam nati on

Al the steps followed by the
institution in the exam nation process
are lucid. Subnission of application,

fee remttance, collection of hal




tickets,

subm ssi on of attendance and internal
marks to the University are done

t hrough t he exam nation portal
are 100 paper free.

follows a three tier

gri evance redressal

i nt ernal

el ectronic platforns. Results are

publ i shed online and data of

are coll ected and processed for

f eedback and further

generati on of question papers,

and they

The institution
mechani sm f or
nmechani smin

exam nati on process through

results

acti on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

professional body for

Name of the

which membership
fee is provided

Amount of support

2018

James Var ghese

Fi ve Day
nati onal Level
Wor kshop on
Econonetric
Tool s for
Busi ness
Resear ch during
02 — 06 July
2018

NA

3000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff
staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

NAAC NA
sponsor ed
Nat i onal
Sem nar on
Teachi ng,
Lear ni ng

and Eval ua
tion:
Shifting
Pr ot ocol s
i n Pedagog

i cal

Dynam cs

07/ 02/ 2019

08/ 02/ 2019 51

2019

Thr ee Day NA
Nat i onal
Wor kshop

26/ 03/ 2019

28/ 03/ 2019 30



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1604_Faculty_Emp_1574836463.xlsx

on Intelle
ct ual
Property
Ri ghts and
I ndustry-
Academ a
Interface
2019 NA Two Day 16/ 05/ 2019 |17/ 05/ 2019 3 2
State
| evel
Wor kshop
on PFMs-
EAT and
DBT Modul e
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

ready to provide optinum
facility to the faculty,
as a result their
acconmodati on needs are
taken care of. The canpus
has two staff hostels
offering lodging at a
subsi di zed rate. An
Arenity Centre run by the
Cooperati ve Soci ety
managed by el ected
menbers of the staff
functions inside the
campus of fering textbooks
and ot her stationery
items at subsidized rate.
Quality leisure time is

infrastructura
facilities on par with
the teachers is never
denied to the non
teaching staff. Menbers
of the non teaching staff
are also privileged to
enjoy all the services
of fered by the Staff
Cooperative Society. The
Arenity Centre with al
its facilities is open to
them too. The coll ege
of fers a nunmber of
facilities to maintain
and i nprove the health of
its stakehol ders. The

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
UGC Sponsor ed 1 31/ 10/ 2018 19/ 11/ 2018 20
Ref r esher
Course in Hindi
Cal i cut
Uni versity
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 25 0 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The Managenent is ever Equal access to the The Student Anmenity

Centre is primarily
designed to neet the
various needs of the
students on the canpus
itself. Students are
provi ded | unch at
subsi di zed price and free
neal s are offered to the
econom cal ly chal | enged,
identified by the
institution. Hostel
facility is provided for
boys on the canpus and
the femal e students are
acconmodated in the
hostels run by sisters in
the vicinity. Besides
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spent by reading
peri odi cal s and
newspapers nade avail abl e
at the staff corner and
by wat chi ng news
presentations. The
financial necessities of
the staff are nmet by a
Cooperati ve Soci ety which
of fers schenes |ike Short
termand Long term | oans,
Over Draft facility, Hone
Loan, Salary Advance etc.
Profit share of the
Society is distributed
anong its nenbers. The
Soci ety has gai ned
wi despread popul arity
anong the teachers
because of the ease of
processing, |ow interest
rates and viable terns
and conditions. Features
i ke Term Deposit, Fixed
Deposit, SB Account etc.
are available for fanmly
menbers of the staff too.
The col |l ege offers a

nunber of facilities to
mai ntain and i nprove the
health of its
st akehol ders. The
cynosure of all it is the
Sports Conpl ex, housing

an O ynpic standard
swi nmmi ng pool and a nul ti
pur pose indoor stadium
The indoor stadiumis
suitable for a wi de array

of i ndoor games |ike
Badmi nt on, Vol | eybal
etc. Besides these, to

ensure healthy living the
col | ege provides
facilities like Health
Cl ub, Open Gym Wl kers
Lane etc. The coll ege
conducts regul ar health
check up canmpaigns for
its faculty in
associ ation with najor
medi cal institutions.

O her than these canps
sem nars |ed by well known
medi cal practitioners,
pi voting on the need for
holistic living are
conducted on a regul ar

cynosure of all it is the
Sports Conpl ex, housi ng
an O ynpic standard
swi mm ng pool and a nulti
pur pose indoor stadi um
The i ndoor stadiumis
suitable for a wi de array
of indoor ganes |ike
Badm nton, Vol | eybal
etc. Besides these, to
ensure healthy living the
col | ege provides
facilities like Health
Cl ub, Open Gym Wl kers
Lane etc. The coll ege
conducts regul ar health
checkup canpaigns in
associ ation with major
nmedi cal institutions.
O her than these canps
sem nars | ed by
experienced doctors,
pi voting on the need for
holistic living are
conducted on a regul ar
basi s. Yoga cl asses and
nmedi tati on sessions are
provided to attain
bal ance of body and m nd.
Psycho somatic wel | ness
cl asses featuring
sem nars and academni c
retreats are conducted
Mermbers of the
nont eachi ng staff are
sent off with due respect
at their retirenent. At
t he annual gathering
conduct ed towards the
cl ose of the academ c
year the Manager of the
institution gratefully
recogni zes their
conm t ment and dedi cati on
and their coll eagues
acconpany themto their
respective houses. They
are provided anpl e
par ki ng spaces to
conveniently park their
vehi cl es. The col | ege
mai ntai ns a pack of dogs
for round the clock
security along with CCTV
cameras installed at
vant age points. The
Managenment with the help
of the teachers extends

hel pi ng the students
avail thensel ves of
various schol ar shi ps,
institution takes
necessary steps to
support the financially
backward students even by
initiating financial
col l ections. The
institution with the aid
of its staff even takes
initiative to build
houses for financially
backward students.
Adequat e nunber of
washr oons for both boys
and girls are provided
wi th easy access at
various places on the
campus. Drinking water
facilities accessible
during intervals are
provi ded near the
respective departnents in
each bl ock. There are
sick roons/ restroons to
meet occasional infirmty
and doctors are avail abl e
on call if necessary. The
col |l ege offers a nunber
of facilities to nmaintain
and i nprove the heal th of

t he

its stakehol ders. The
cynosure of all it is the
Sports Conpl ex, housing

an O ynpic standard
swi mm ng pool and a multi
pur pose i ndoor stadium
The i ndoor stadiumis
suitable for a wide array
of indoor ganes |ike
Badmi nt on, Vol | eybal
etc. Besides these, to
ensure healthy living the
col | ege provides
facilities like Health
Club, Open Gym Wal kers
Lane etc. Yoga cl asses
and nmeditation sessions
are provided to attain
bal ance of body and m nd.
Psycho somatic wel | ness
cl asses featuring
sem nars and academi c
retreats are conduct ed.
In the light of the court
verdict the institution
has provided the students




basis. Yoga cl asses and
medi tati on sessions are
provided to attain
bal ance of body and m nd
Psycho sonmatic wel |l ness
cl asses featuring
sem nars and acadenic
retreats are organi zed.
To maintain a conducive
pr of essi onal at nosphere
departnent w se staff
tours are conducted,
personal as well as
depart nental achi evenents
are | auded and
cel ebrated. Qur retired
teachers are sent off
wi th due regard. At the
annual gathering
conduct ed towards the
cl ose of the academ c
year, the Manager of the
institution gratefully
recogni zes their
yeonmanship and their
col | eagues acconpany them
to their respective
houses. Teachers are
provi ded parki ng space
near their respective
departnents at various
bl ocks that |ie across
t he anpl e greenery which
houses our institution.
The coll ege maintains a
pack of dogs for round
the clock security al ong
wi th CCTV caneras
installed at vantage
poi nt s.

financial support to them
during contingency.

anpl e parki ng space
out si de t he canpus
wi t hout disrupting the
public and their
conveyance. The coll ege
mai ntai ns a pack of dogs
for round the clock
security along with CCTV
caneras installed at
vant age poi nts.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

There is an external

Def ect s,

on an annual basi s.

the staff,

financi al
the Directorate of Collegiate Education
if any are rectified in time. The receipts,
utilization certificates of the institutional
ot her agencies are consolidated and audited by regi stered chartered accountants
is conducted at three levels by the
Deputy DCE, Kottayam by the DCE and the Accountant’s Ceneral’s Ofice,
Trivandrum The audit by the Deputy DCE for the period 2014 ‘15 was conducted
during 23/11/2015 to 25/11/2015 and the following itens were found to be intact
rem ttance of Gover nnment Fees,
PD Account and Fi nanci al

The externa

audit of al

audi t

Account .

Li brary Accession Regi ster,
The audit of 201516 by the Deputy
DCE, Kottayam was conducted from 22/09/2016 to 24/09/2016 and no audit
obj ections were found. During 06/12/2017 to 08/12/2017 the institution
underwent the audit of the Deputy DCE for the academ c year 2016’ 17. The audit

the activities of the college by
CGovernnent of Kerala every year
paynent statenents and the
projects and those sponsored by

Servi ce details of




for the year 2017 ' 18 was done from 29/08/ 2018 to 31/08/2018. The DCE audit
fromthe academ c years 01/06/ 2012 to 31/05/2014 was conducted from 22/08/ 2014
to 28/08/2014. The Accountant’s General’s audit for the period 2015 16 was done
from07/03/2017 to 10/03/2017. The college has an internal financial audit
mechanismtoo for a prelimnary audit of all the financial matters. This is
taken care of by a team of teachers and admi nistrative staff of the college
The audit teamvisits each adnministrative section on the schedul ed date. The
section officers are asked to prepare their files up to date with the help of
their colleagues to undergo internal financial audit. Objections if any are
asked to be rectified within the stipulated tine. The internal audit is deened
as a preparatory exercise for the external audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Lions Cl ub of Pal ai 6000 For conducti ng
Intercollegiate Patriotic
Song Conpetition.

View File

6.4.3 — Total corpus fund generated

30484683

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Yes | QAC
Adm ni strative Yes Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Three Executive Meetings were held this year (08/08/2018, 28/02/2019 and
08/ 03/ 2019). Issues |like students’ attendance shortage, wearing |ID cards,
uni form abuse of nobile phone, and College Union election in parlianmentary
node were discussed in the three neetings and the PTA extended its support to
all the relevant decisions taken by the College authorities in these natters.
The tenure of the PTA was fixed as one year instead of the existing 2 years
according to the directives issued by the Director of Collegiate Educati on.
College Principal will be the President of the PTA and an el ected
representative of the parents will be the Vice President fromthis acadenic
year onwards. The PTA will have a 15 nenber Executive Conmittee. The PTA
decided to hold classwi se PTA neetings twice a year. The PTA honours
nmeritorious students every year. 146 students, including rank hol ders,
proficiency prize wi nners, endowrent awardees etc. were given prizes this year.
According to the bal ance sheet for the cal endar year 2018 (January Decenber),
the total incone anpbunted to Rs, 20, 35,540/ under five heads and the
expenditure incurred was Rs. 19,15,988/. There is a bal ance anobunt of Rs.
1,19, 552/.

6.5.3 — Development programmes for support staff (at least three)

1. Training Programmes |ike PFMSDBT and EAT Mbdul e have been conducted. 2.
Trai ni ngs were arranged on Schol arshi ps and various schenes of financial aids
(from Central Governnent and State Government agencies). 3. Training was
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conducted to acquaint the staff with GAINPF, Governnment of Kerala. 4. Conputer
training was al so arranged for the supporting staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. W& have established an online platformfor Online Attendance System 2.
Publ i c Address System has been installed. 3. A new B. Voc Programme in Printing
Technol ogy has been introduced. 4. The coll ege has successfully conpleted its
dream project of Integrated Sports Conplex with O ynpic standard Sw mm ng Pool
5. Two new air conditioned executive sem nar halls have been established in
addition to the existing semnar halls. 6. Al the Science Laboratories of the
col | ege have been renovated. 7. In consonance with its continuing acadenic
| egacy a new M A Progranme in Hi story has been introduced. 8. The construction
of a new conputer centre and classroomcluster is successfully underway. 9.
Having fulfilled the necessary criteria, the institution has applied for NIRF
and ATAL ranking. 10. The institution has been functionally reconstituting
itself to inbibe the spirit of our healthy practice nanmely PsychoSomati c
wel | ness. As part of the initiative yoga classes, sw mmng coachi ng and canps
wer e organi sed services of Open Gym and Wal ker’ s Lane have been nmade avail abl e.
11. Two new | aboratories for B. Voc Programmes have been started. 12. Applied
for Autononous status to the College. 13. Ganted fund under CPE Phase |

schene.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 | QAC Meeting | 22/06/2018 22/ 06/ 2018 22/ 06/ 2018 14
2018 One day 21/ 07/ 2018 21/ 07/ 2018 21/ 07/ 2018 184
Nat i onal
Wor kshop on
New
Met hodol ogy
of NAAC Accr
editation
2018 | QAC Meeting | 03/08/2018 03/ 08/ 2018 03/ 08/ 2018 14
2018 I nt er nal 26/ 09/ 2018 26/ 09/ 2018 26/ 09/ 2018 148
Acadeni c
Audi t
2018 Submi ssi on 29/ 09/ 2018 29/ 09/ 2018 29/ 09/ 2018 3006
of AQAR
2018 | QAC Meeting | 26/10/2018 26/ 10/ 2018 26/ 10/ 2018 14
2018 Participatio| 28/11/2018 28/ 11/ 2018 28/ 11/ 2018 3025
nin NIRF
2018 Ext er nal 01/ 12/ 2018 01/ 12/ 2018 01/ 12/ 2018 151
Acadeni c
Audi t
2018 Two day 20/ 12/ 2018 20/ 12/ 2018 21/ 12/ 2018 79




Ref r esher
Pr ogr amre
PsychoMor al
Renovati on.

2018

Adm ni strati
ve Audit

27/ 12/ 2018

27/ 12/ 2018

27/ 12/ 2018 32

2019

| QAC Meeti ng

16/ 01/ 2019

16/ 01/ 2019

16/ 01/ 2019 14

2019

Open House

28/ 01/ 2019

28/ 01/ 2019

27/ 03/ 2019 3044

2019

Two day NAAC
sponsor ed
Nat i onal
Seni nar on
Teachi ng

Lear ni ng and

Eval uati on:
Shifting

Protocols in

Pedagogi cal
Dynam cs

07/ 02/ 2019

07/ 02/ 2019

08/ 02/ 2019 173

2019

Teacher
Eval uati on
by Students

05/ 03/ 2019

05/ 03/ 2019

30/ 03/ 2019 2700

2019

Three day
Nat i onal
Wor kshop on
Intellectual
Property

Ri ghts and
ndust r yAcade
m a
Interface

26/ 03/ 2019

26/ 03/ 2019

28/ 03/ 2019 198

2019

| QAC Meeti ng

07/ 05/ 2019

07/ 05/ 2019

07/ 05/ 2019 14

2019

State Level
Two Day
Trai ni ng

Pr ograme on

PFNVBEAT DBT

Modul e

16/ 05/ 2019

16/ 05/ 2019

17/ 05/ 2019 23

2019

Subni ssi on
of Al SHEDCF

22/ 02/ 2019

22/ 02/ 2019

22/ 02/ 2019 3044

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sem nar on 22/ 03/ 2019 22/ 03/ 2019 150 80

Fem ni st
Resear ch




Met hodol ogy

M SS ST. THOVAS 25/ 03/ 2019 25/ 03/ 2019 28 0
Cont est

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institution functions on its basic principles of ecol ogical consciousness
and sustainability, two values which have becone inperative, ethical standards
of the present century. The canpus is plastic free. Plastic itens, especially
banners are prohibited on the canpus. The college insists the students on
bringing steel tiffin boxes to avoid the heaping up of plastic waste. The
col | ege undertakes a novel ecofriendly venture, Restone, a project of pronoting
cl oth bags nade of used shirts. Stake holders are instructed to replace plastic
carry bags with cloth bags. By pronoting these bags outside, the institution
affirnms its social accountability. As a result cloth bags and paper files are
di stributed to the resource persons and del egates during sem nars, conferences,
invited talks etc. to abide by the principle of green protocol. . The students
are encouraged to take the institutional values of eco consciousness to their
larger living environnent. The college is situated in an ecofriendly
envi ronment on the banks of the river Meenachil which supplies the institution
with its water needs. In addition to this the coll ege has established different
reservoirs adding to a total capacity of 3,00,000 litres for rain water
harvesting. A green arny operates in the canpus to regulate the use and tinely
mendi ng of electric equipnment, usage of water etc. The power requirenment is
partially nmet through the solar power plant installed in the Coll ege which
generates 17 KWenergy. The power requirenent of A and B bl ocks of the college
is met by the sane and the excess electricity is pooled into the Kerala State
Electricity Board Gid. The col |l ege has been consistently trying to turn the
canpus into a paper free one. Maxi num comuni cation to departnments and students
is made through mails and other el ectronic nedia to spread awareness about the
sane. By using public address and public display systens the coll ege abi des by
the tenets of the green protocol. Paper waste generated is imediately sent for
recycling. Blessed with a variety of trees and plants including rare speci es,
this canpus is one of the best ones in Kerala. W have a well rmaintained | awn
and garden. An exclusive herbariumis maintai ned under the care of the
Departnment of Botany. Many of our students are active nenbers of Bhoomitra
Sena, an idea conceived by Directorate of Environment Cinmate Change under
Department of Environnent and Cinmate Change. The col |l ege offers an under
graduat e vocational programe in Sustainable Agriculture where students
cultivate vegetables on their own, the water requirenment being met by the rain
wat er reservoir.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift No 0
Ranp/ Rai | s Yes 18
Braille Yes 0
Software/facilities
Rest Roorms No 0
Scri bes for exam nation Yes 17
Speci al skill devel opnent No 0
for differently abled
student s




Physical facilities Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 02/ 10/ 201 1 Swachh Lack of 82
8 Bhar at h hygi ene
M ssi on on road
Cl ean and river
Pal a preni ses
Pr oj ect
2018 1 1 26/ 12/ 201 1 Canpai gn |Rural cle 104
8 for anl i ness
pl astic
free
vil | age
i n Konnat
hady
Grama Pan
chayat h
2018 1 1 26/ 12/ 201 1 Awar eness | Car el ess 102
8 of waste [littering
managenen | of waste
t at Konn
at hady
Grama Pan
chayat h
2018 1 1 26/ 12/ 201 1 Awar eness |[Lack of e 102
8 rally cofri endl
towards P|y living
ani ckanku
dy town
and
Muni yar a
t own
2018 1 1 26/ 12/ 201 1 Di stribut | Lack of 104
8 i on of green
| eaf l ets |practices
to anong
vari ous hone
houses in| nakers
ward Vi
of Konnat
hady
Grama Pan
chayat h
2018 1 1 26/ 12/ 201 1 Cl eani ng |Degradat i 102
8 of Kattad on of
i ppara |natural t




tourist [ranquilli
spot ty by
tourists
2019 06/ 02/ 201 Nati onal [Unheal t hy 200
9 Road road
Safety cul ture
Week cel e
bration
by NSS
2018 05/ 10/ 201 On farm |Unheal t hy 27
8 VAM produ | use of
ction chem cal
fertilize
rs
2018 01/ 06/ 201 Bl ood Donor ins 408
8 Donati on |ufficienc
canp y
t hr ough
Bl ood
Donor s
forum
2019 30/ 08/ 201 Fl ood Lack of 51
9 Relief Ac| primary
tivities needs
by NCC
Arnmy W ng
2018 20/ 11/ 201 The road [Unhealt hy 31
8 safety r oad
awareness | cul ture
canpai gn
a notor
cycle
rally by
NCC Navy
W ng
2018 15/ 12/ 201 | mpact as |Ecol ogi ca 23
8 sessnent I
of flood |i nbal ance
2018 on
Periyar
Ri ver
2018 29/ 09/ 201 Swat ch |Lack of c 116
8 Bhar at | eanl i nes
M ssi on S
based
Cl eani ng
Pr ogr amre
in
Mut hol y
G ama Pan
chayat h
2018 22/ 12/ 201 Mai nt enan |Danmage to 103
8 ce of r oads
r oads caused by
damaged fl ood




i n Konnat

hady
Grana Pan
chayat h
2018 23/ 12/ 201 Renovati o |Aft er mat h 104
8 n of of flood
houses
af f ect ed
by
| andsl i de
i n Konnat
hady
Granma Pan
chayat h
2018 26/ 12/ 201 Di stribut |Waste gen 104
8 i on of eration
| eafl ets |at source
to the
nmer chant s
at Pani ck
ankudy
and
Muni yar a
t own
2018 24/ 12/ 201 Pr epar at i St eep 102
8 on of the| |l and at
| and for house
t he const site
ruction
of a
house in
Konnat had
y Gam P
anchayat h
2018 09/ 10/ 201 I nstal |l at |l ncl enent 11
8 i on weat her
Li ght ni ng and
Det ector |frequent
I'i ghtning
2019 10/ 01/ 201 Soci o Eco |Lack of s 115
9 nom cHeal |anitation
th survey |facility,
dri nki ng
wat er ,
power
failures,
hi gh
i nci dence
of
lifestyle
di seases
2019 10/ 01/ 201 UBA I denti fyi 120
9 El ackad |ng hindra
Vill age nces to
i ncl usi ve

devel opne




nt

2019 10/ 01/ 201 8 UBA Puliy |l denti fyi 57
9 annoor |ng hindra
Vill age nces to
i ncl usi ve
devel opre
nt
2019 10/ 01/ 201 8 UBA | denti fyi 52
9 Ki dangoor |ng hindra
Vill age nces to
i ncl usi ve
devel opre
nt
2019 10/ 01/ 201 8 UBA Lal am]l denti fyi 112
9 Village [ng hindra
nces to
i ncl usive
devel opme
nt
2019 10/ 01/ 201 8 UBA Val i |l denti fyi 61
9 chira ng hindra
Vill age nces to
i nclusive
devel opme
nt
2018 16/ 10/ 201 110 Rice Cult | Lack of 104
8 i vation |exposure
by BVoc to
Students |practica
farm ng
as wel |
as unmech
ani zed
means of
cul tivati
on.
2018 21/ 12/ 201 7 Fl ood Di sast er 104
8 relief ac |caused by
tivities fl ood
i n Konnat
hady
Grama Pan
chayat h
2018 01/ 06/ 201 1 Xray Diff |Equi pnent 933
8 ract onet e |i nsuffi ci
r ency at
t he
vicinity
for chara
cterizati
on of
sampl es
2018 20/ 07/ 201 1 Vol unt eer |l nsuffi ci 24
8 ing for ency of
the flood | d ot hes,




relief
canp
under the
Vill age
Ofice, A
yar kunnam

Psychol og
i cal
Di stress

2018

20/ 07/ 201
8

Cloth Co
| ection
for flood
relief
canp at A
yar kunnam

Kot t ayam

I nsuffici
ency of
d ot hes

23

2018

19/ 08/ 201
8

23

Col lectio
n of
essentia
material s
for Flood
Rel i ef
Canp

Lack of
basi ¢ nec
essities

83

2018

15/ 08/ 201
8

Cl eaned
t he Shops
and
houses in
Pal a Mun
cipality
under
Cl ean
Pal a
Pr oj ect

Pl astic
Wast e and

Hygi ene

82

2018

23/ 08/ 201
8

Chief Mn
ister’s
Di stress
Rel i ef
Fund Col

ection by

NSS

| nsuffici
ent
relief
fund

2852

2018

01/ 08/ 201
8

365

Teachers
Contri but
ion to
Chief Mn
ister’s
Di stress
Rel i ef
Fund

| nsuffici
ent
relief
fund

116

2018

03/ 09/ 201
8

Book Col
ection
Canpai gn
“Kuttikku
oru
Kutti’
(st udent
for a
st udent)
for

Loss of
St udy
material s

2852




student s
who | ost
their
books
during
fl ood

2019 1

31/01/ 201
9

Qut reach
Pr ogr amre
wor kf or ce
for the c
onstructi
on of the
school
bui I di ng
by NSS

Infrastru
ctural in
sufficien

cy

82

2019 1

25/ 01/ 201
9

Traffic
Awar eness
Pr ogr amre

Unheal t hy
r oad
culture

77

by NCC
Arnmy W ng

2019 1

23/ 03/ 201 1
9

Swachat ha |Lack of c 157

Abhi yan [l eanli nes

(d eani ng s

M ssi on)
r oad

cl eani ng
by NCC

Arnmy W ng

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
St udent s

03/ 05/ 2018

The code of conduct is
published in the website
and handbook so as to
ensure its w de and
effective circul ation.
The principal and cl ass
tutors hold sessions with
di fferent batches of
students not only to
di sseminate its content
but also to contextualize
and explain cruci al
provi sions. Wenever a
disciplinary action is
initiated the rel evant
nunbers of the code are
consulted and cited. The
Di scipline Comm ttee of
the college is entrusted
with the task of updating
the code which is done at
t he begi nning of every
academ c year. Students
are encouraged to read




the codes applicable to
ot her categories of
st akehol ders.

Code of conduct for
Teachers

03/ 05/ 2018

The code of conduct is
publ i shed in the website
SO as to ensure its wde
and effective circulation

anong the teachers.
During the induction
programre for new
recruits a session is
exclusively dedicated to
fam liarize themw th the
code. Besides, a
compl i ance undertaking is
sought fromall new
teachers. \Wenever a
disciplinary action is
initiated the rel evant
nunbers of the code are
consulted and cited. The

Di scipline Committee of
the college is entrusted
with the task of updating
the code which is done at

t he begi nning of every
academi c year. Teachers

are encouraged to read
the codes applicable to

ot her categories of
st akehol ders.

Code of Conduct for
Adm ni strative Staff

03/ 05/ 2018

The code of conduct is
published in the website
So as to ensure its w de
and effective circulation
anong the admnistrative
staff. A printed copy of
the code is displayed at
a promnent place in the

of fice. An oath of
secrecy, neant to
saf eguard the privacy of
students and teachers, is
taken by the

adm ni strative staff.
Whenever a disciplinary
action is initiated the
rel evant nunbers of the

code are consulted and

cited. The Discipline
Conmittee of the college
is entrusted with the
task of updating the code
which is done at the
begi nni ng of every
academ c year.
Admi nistrative staff are




encouraged to read the
codes applicable to other
cat egori es of
st akehol ders.

Code of Conduct for
Pri nci pal

03/ 05/ 2018

The admi nistrative
control of the whole
canpus rests with the
principal and as such

he/ she is answerable to
all the stakeholders. It
is his/her responsibility
to ensure that everybody
adheres to their
respective codes in both
letter and spirit. The
governi ng body nakes sure
that the principal
recei ves expert advice in
financial and | egal
matters. \Wenever
possi bl e the princi pal
acts on the advice of the
coll ege council. Wile
di schar gi ng hi s/ her
duties, the principal is
bound to respect the due
process of |aw and the
principl es of
subsidiarity and
di al ogue.

Code of Conduct for
CGover ni ng Body

03/ 05/ 2018

The governing body of the
college is the apex
deci si on maki ng body of
the college. Its code of
conduct reflects and
hel ps to realize the
vi sion and m ssion of the
college. Its noble ideals
take their inmediate
inspiration fromthe
hi gher education policy
of the Diocese of Palai.
The governi ng body
functions |ike a watchdog
to ensure that unethical
practices |ike demandi ng
bribery in recruitnent
and capitation fees in
student adm ssions are
nmeti cul ously excl uded.
Whi st | ebl ower nechani sns
are inbuilt into the
functioning of the
governi ng body. The
gover ni ng body naintains
cl ose contacts with
managenent associ ati ons




of Catholic educationa
institutions and ot her
private educati onal
agencies in order to set
up the right benchmark.

Parent s

Code of Conduct for

03/ 05/ 2018

The code of conduct is
published in the website
SO as to ensure its wde

and effective
circulation. At the tine
of adm ssion, al
students along with their
parents neet the
principal. During this
neeting the rights and
duties of the parents are
clearly spelt out. They
are expressly told that
they are always wel cone
to visit the canpus. The
parents are kept inforned
of the progress of their
wards. Al significant
deci sions affecting their
wards shall be taken in
consultation with the
parents. During PTA
nmeetings the nodalities
and avenues for
interacting with other
st akehol ders are
outlined. The Discipline
Conmittee of the college
is entrusted with the
task of updating the code
which is done at the
begi nni ng of every
academ c year.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Training to
students and peopl e
in the Pani ckankudy

village to nmake
paper pen, bag and
file in at
Konnat hady G anma
Panchayat h

26/ 12/ 2018

26/ 12/ 2018

102

Awar eness of waste
managenent at
Konnat hady G ana
Panchayat h

26/ 12/ 2018

26/ 12/ 2018

102

Awar eness rally
t owar ds
Pani ckankudy town

26/ 12/ 2018

26/ 12/ 2018

102




and Muni yara town

Di stribution of
| eafl ets to various
houses in ward VI
of Konnat hady G ana
Panchayat h

26/ 12/ 2018

26/ 12/ 2018

104

Cl eani ng of
Kat t adi ppar a
tourist spot

26/ 12/ 2018

26/ 12/ 2018

102

Nat i onal Road
Saf ety Week
cel ebration by NSS

06/ 02/ 2019

06/ 02/ 2019

200

On farm VAM
producti on

05/ 10/ 2018

05/ 10/ 2018

27

Bl ood Donation canp
t hrough Bl ood
Donors forum

01/ 06/ 2018

01/ 06/ 2018

408

NCC Day Run as part
of NCC day
cel ebration

25/ 11/ 2018

25/ 11/ 2018

134

Moral C asses

03/ 12/ 2018

17/ 12/ 2018

1505

Rice Cultivation by
BVoc Students

16/ 10/ 2018

19/ 02/ 2019

103

Vol unteering for
the flood relief
canmp under the
Village Ofice,
Ayar kunnam

20/ 07/ 2018

20/ 07/ 2018

24

Cloth Collection
for flood relief
canp at Ayar kunnam
Kot t ayam

20/ 07/ 2018

20/ 07/ 2018

23

Col | ecti on of
essential materials
for Flood Relief

Canp

19/ 08/ 2018

10/ 09/ 2018

83

Cl eaned t he Shops
and houses in Pal a
Muni ci pal ity under
Cl ean Pal a Proj ect

15/ 08/ 2018

15/ 08/ 2018

82

Di stribution of
relief kit to flood
af fected peopl e at

Udayanapuramin

Vai kom Tal uk

24/ 08/ 2018

24/ 08/ 2018

17

Book Col | ection
Canpai gn ‘ Kutti kku
oru Kutti’ (student
for a student) for
students who | ost
t hei r books during

fl ood

03/ 09/ 2018

03/ 09/ 2018

2852




Traffic Awareness
Programe by NCC
Armnmy W ng

25/ 01/ 2019

25/ 01/ 2019

77

Swachat ha Abhi yan

(Cl eani ng M ssion)

road cl eani ng by
NCC Arnmy W ng

23/ 03/ 2019

23/ 03/ 2019

157

Fl ood Reli ef
Activities by NCC
Arny W ng

30/ 08/ 2019

30/ 08/ 2019

51

Bl ood Donation canp
by NCC Navy W ng

05/ 09/ 2019

05/ 09/ 2019

37

The road safety
awar eness camnpai gn
a notor cycle rally

by NCC Navy W ng

20/ 11/ 2018

20/ 11/ 2018

31

| npact assessnent
of flood 2018 on
Periyar River

15/ 12/ 2018

15/ 12/ 2018

23

Swat ch Bhar at
M ssi on based
C eani ng Progranmmre
in Mitholy G ana
Panchayat h

29/ 09/ 2018

29/ 09/ 2018

116

Swachh Bhar at h
M ssion Cl ean Pal a
Pr oj ect

02/ 10/ 2018

02/ 10/ 2018

82

Canpai gn for
pl astic free
village in
Konnat hady G ana
Panchayat h

26/ 12/ 2018

26/ 12/ 2018

104

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Geen Protocol

est abl i shnent.

with the tempo of material
Protocol as its nost fundamenta
col |l ege has established a 17 KW sol ar
requi rements of A and B bl ocks whi ch occupy and span two third of the total
3. The coll ege has been successf ul
harvesting plants adding to a capacity of 2 Iakh
litres. 4. The college has installed an incinerator with adequate capacity to
handl e the solid waste generated by the institution.
self sufficient in managing its bio waste through ecofriendly nethods. 6. The
initial greenery of the college is kept
every year to sustain its bio diversity. 7. Plastic free canpus: The
institution has been consistently taking steps to achieve its plastic free
principle. The college has conpletely discarded di sposable plates and cups and
itenms in the institution and its prem ses.
Students and teachers whol eheartedly support this green policy by bringing

mai ntai ning two rain water

repl aced those with stainless steel

devel opment .
pi vot of

The green vision institutionally franmed and fused into its
constitution by the founding fathers of the coll ege seven decades ago has been
intensified and integrated into al
ecol ogi cal disasters which have started to get aggravated in correspondence
Hence the coll ege has adopted G een
its functioning. 2. The
power plant to neet the power

its activities at the wake of the

in establishing and

5. The coll ege hostel is

i ntact and new saplings are planted




steel tiffin boxes. 8. Geen protocol is strictly followed in Science |abs and
experinents conducted therein.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1 1. Title of the Practice Pronotion of Psychosomatic Heal th 2.
(bj ectives of the Practice ¢« Pronotion of psychosomatic health for all is a
need of the time. People nmust be given proper awareness regarding the
i nportance of nmamintaining spiritual, enotional and nental balance. ¢« A
conmpr ehensi ve health progranme targeting not only the staff and students of our
coll ege but also the local residents who can benefit fromthe programe. -

I ncul cate ecofriendly habits and a healthy lifestyle anobng staff, students and
the public « Maintain the permanent vegetative cover of the canmpus at an
optimal level. ¢« Keep the canpus free fromplastic and other toxic wastes by
i mpl ementing a scientific waste nmanagenent protocol. 3. The Context The ai m can
be reached effectively through various stages including counselling for staff
and students, regular health checkups and training for various sports. The
col l ege grounds, integrated sports conplex, health club and open gynmasi um can
be properly utilised to nmeet the objectives of our programme. These can provide
a welcome relief fromthe hectic and tiresone academ ¢ schedul e while allow ng
everyone to remain fit in both mnd and body. The wal kers lane in the canmpus is
fully lighted and is accessible for the public as well. As an educationa
institution with 3000 students, a |large volune waste, including plastic and
ewaste, is generated in the canpus. It is a tremendous task to train the
students to adopt ecofriendly lifestyle changes. Awareness raising must include
intellectual, noral and spiritual dinensions. Lot of hazardous chem cals are
daily handled in different |aboratories in connection with research and
practical of UG and PG students. The di sposal of these byproducts is a big
chal l enge. 4. The Practice Indian higher education system being promnently
cl assroom centred, faces great challenges in moulding the students into
physically, nmentally and enotionally healthy persons. So, these practices
enabl e the students as well as the teachers to come out of their busy classroom
schedul e and allow themto spend tine for relaxation and peace of nind. The
mai n chal | enge during the inplenentation of the programme is to find enough
time for these activities along with the densely packed academ ¢ schedul e.
Speci al i zed and general health canps are organi zed by the college on a regul ar
basis. Mentoring and counselling opportunities are nade available to the
students. Sone of our staff are passionate and specially trained in Yoga. They
integrate yogic skills with acadenmics. Spiritual guidance is offered by
Catholic priests who reside in the canpus. The chapel in the canpus is a space
for experiencing peace and sol ace. A host of activities are organi zed under the
aegis of the Integrated Sports Conplex. Summer coaching canps and training
sessions are conducted in sw nmng, shuttle badm nton and football. Health
awar eness programmes and conpetitions in various sports and ganes are arranged
wi th huge public participation. Students are given basic training in sw mm ng
as part of “lifesaving skill acquisition” programme. Differently abl ed students
are taught novenent exercises suitable for each category. Efforts are al so nade
to pronote and popul ari ze adventure sports. W endeavour to naintain our canpus
free fromplastic and ot her nonbi odegradabl e wastes. At the institutional |evel
there is a total ban on the use of Styrofoanisingle use cups and pl ates.
Teachers are regul arly encouragi ng the students for the mnimal and effective
use of chemicals in their practical sessions. W provide water purifiers and
filters of the highest standard to ensure the quality of potable water. The
canpus is blessed with a variety of trees and plants including rare species. W
have a wel | mai ntai ned | awn and a garden. We keep on planting new trees every
year. We are planning to grow a garden exclusively for nedicinal plants. 5.
Evi dence of Success Notwi thstanding the flood ravages, we have succeeded in




mai ntai ning a green and healthy environnent, rich in biodiversity. This has
proved to be crucial for the psychosonmatic health of our comunity. Students
take active part in cleaning drives on and off the canpus. They have grown to
becone heal th consci ous and sonme of them have turned into canpaigners for
healthy life choices. As a result of notivation by teachers, many students have
st opped usi ng di sposabl e | unch packets and started using reusable
st ai nl esssteel lunch boxes. Gardening initiative by students is also a sign of
the realization of our objectives. Students of vocational education streans
i nvol ve thenselves in biofarnmng activities. They are also in the forefront to
rai se awareness agai nst junk foods and to pronote a healthy food culture. In
total disregard of the financial inplications, our canteen scrupul ously avoids
all types of junk foods. The sports conplex is utilised effectively and
consistently by a good nunber of staff (both teaching and nonteachi ng) and
students. A green audit is in place to nmonitor the activities associated with
the sports conpl ex. Problens Encountered and Resources Required « Difficulty in
sensitizing the students to the concept ¢ Lack of adequate support fromthe
| ocal government o Natural calamities affecting the flora ¢ The polluted state
of the Meenachil river. BEST PRACTICE 2 1. Title of the Practice: Val ue
Education and Career Devel opnent 2. Objectives of the Practice ¢ Inculcate
noral and ethical values into the life of all students by inparting noral and
val ue education classes throughout the academ c year ¢ Provide students
different opportunities to practice the social values they acquire fromthe
val ue education classes « Mke students aware of the career opportunities
avail able for themafter the current as well as higher education in their
respective fields ¢« Provide students of all classes anple opportunity to
devel op enpl oyability skills, so that they will be suitable for different
positions in various industries 3. The Context Qur academ c community is a
cross section of the entire society. The college, fromits inception, is keen
on inparting values to the students. The current scenario is characterized by a
guest to redefine the value system Only an institution with a profound
cul tural ethos and decades | ong experience can inpart a val ue system suitable
to our tinmes wthout disrespecting the noral principles followed by the past
generations. The current job market is defined by the corporates in such a way
that only those candi dates who possess a specific set of skills and who can
achieve a given target are selected, while others are sidelined. It is thus
necessary to prepare the students to acquire these enployability skills. The
entrepreneurial skills of the students nmust al so be fostered. 4. The Practi ce:
As part of value education, noral and religious instruction are conducted every
year. The faculty for val ue education, drawn fromthe teaching staff, are known
for their exenplary noral insight and acunmen. Moral education classes are
inparted by the faculty, in a clearly set apart tinme schedule, follow ng a
wel | structured syllabus. Exam nations are al so conducted based on the cl asses
and prizes are distributed to the top scorers. Students are asked to bring one
additional lunch on every Friday, which is collected and handed over to
‘Mariasadan’, a rehabilitation centre for persons with nental disabilities.
This practice gives the students a practical |esson on different social and
et hical values they study fromthe classes. For career devel opnent of the
students, a career and placenent cell has been established in the college. The
cell periodically conducts career orientation classes, enployability skil
devel opnent training and soft skill devel opnent programes. The teachers from
all the departnents of the college is actively involved in the progranmes of
the cell and conducts training programes with a special focus on their
respective fields of study. Different placenment drives are also conducted by
the cell, in association with different enployers. In order to pronote the
entrepreneurial skills of the students, an entrepreneurship devel opnent club
has been instituted in the college in association with Industries Departnent of
the Govt. of Kerala. The club is actively organizing different training
programres to inculcate the entrepreneurial spirit anong the students. An




i ncubation centre is also being initiated in the College, to help the students
to generate and experinment with innovative ideas. 5. Evidence of Success The
current students as well as the alumi of the college are actively involving in
soci al issues of all kinds w thout conprom sing the value system Students are
actively participating in all such initiatives proposed by their departnents.
Every Friday, the College is able to supply sufficient nunber of |unch packets
for the 300 inmates of ‘ Mariasadan’, a rehabilitation centre for the nentally
chal | enged. Qur graduates have proved thenselves to be highly enpl oyabl e,
having all the requisite skills. A good nunber of students are placed in
di fferent organi zations every year, through incanpus and of fcanpus pl acenent
programres. Many recently passed out students run successful businesses in
different parts of the state. 6. Problens Encountered and Resources Required
Since career devel opnent and val ue education are not part of the formal
syl abus and curriculum of any programme, it is hard to find a tine slot for
conducti ng career devel opnent training programes and val ue education
classes. Currently these classes and training sessions are conducted outside the
regul ar working hours of the college. 7. Notes: N l.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. stcp. ac. i n/ NAAC. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

When the coll ege was established in 1950 on the banks of the River Meenachi
with the collective effort of the agrarian population of central Kerala, its
vi sionary founders dreant of meking it a cultural centre of |earning and
holistic living. Being the first centre of higher education anpong the
nei ghbouring taluks and by virtue of its geographical advantage, the college
opened its doors of erudition to know edge seekers in the vicinity as well as
those fromthe hostile high ranges of |dukki district. This tree of know edge
has now grown into a pioneering institution offering 18 under graduate
programes, 15 post graduate programmes and 10 research progranmes. The coll ege
gradual ly proved to be a centre of excellence worthy of enulation. The
infrastructural mght of St. Thomas with its well stocked and regularly
updating library and an adjoining University Study Centre, stateoftheart
| aboratories, integrated sports conplex, Oynpic standard sw nmm ng pool and
bui l di ng bl ocks with cuttingedge anenities is absolutely unmatched. Qur al umi
function as technocrats, teachers across Kerala scientists, admnistrators,
Vice Chancellors, Chief Secretaries, Bhatnagar Awardees, Mnisters, Menbers of
Legi sl ative Assenblies and so on in different parts of the world. Dignitaries
i ke Suprenme Court Former Chief Justice M. K. G Bal akri shnan and For mer
Governor M. K M Chandy were nmoulded by this institution. The cultura
heritage of the college was attested by the visit of personalities like
Jawahar | al Nehru, Indira Gandhi and Dr. A P.J. Abdul Kalam The Institution
remai ns unmat ched in the nunber of annual university rank hol ders and w nners
in conpetitive/ qualifying exans |ike NET/ JRF/ GATE. Qur research centres
whi ch consistently produce quality PhDs are bl essed with resourceful guides who
al so act as resource persons in semnars and conferences. Well qualified guides
succeed the retiring ones. Qur extracurricular nmerit is worth nentioning too.
We frequently contribute Volley ball players to University and National teans.

The col |l ege hosts many national |evel neets and sport events, Bishop Vayali
Vol l ey ball Tournanent is a prestigious annual sports fiesta commenorating the
founding father. Menbers of the faculty play vital roles as chairman and
menbers of various Boards of Studies, Subject Experts in faculty selection
interviews, Screening conmttee experts, Expert Conmmittees, panels of question



https://www.stcp.ac.in/NAAC.php

paper setters, exam nation boards, syllabus revision and restructuring
conm ttees. Syllabus revision workshops are hosted by the institution. By
bringi ng aggressive canpus politics to a legal closure, the institution set a
nodel for others to copy. The coll ege has proudly produced many | eaders of the
associ ati on of managers, principals, teachers and mnisterial staff. W provide
service as a nentoring institution for hel pi ng NAAC non accredited institutions
under the scheme “Paramarsh”, where we assist five colleges in the

nei ghbour hood enabling themto undergo NAAC accreditation process. A renowned
Civil Service Institute on the canpus attracts desirous students across Keral a

who can simultaneously pursue their graduati on and UPSC training. St. Thonmas
Col | ege Pal ai through seventy years of its pledged conmitnment to the society in
general and the academic world in particular has rendered val uable services to

several generations without diluting its primary vision.

Provide the weblink of the institution

https://www. stcp.ac.in

8.Future Plans of Actions for Next Academic Year

The Institution has been unfalteringly adapting itself to inbibe the new

par adi gns of hi gher education and cultural shift w thout conpromsing its socia
and ethical fabric envisioned by its founding fathers. Having successfully

conpl eted three cycles of NAAC accreditations, the college has been positively
striding towards its fourth cycle of accreditation process scheduled in
FebruaryMarch 2020. Having fulfilled nost of the quality criteria prescribed by
the UGC, the college is hopefully preparing to get the final nod fromthe NAAC to
enbrace autononous status. The college has applied for NIRF and ATAL ranking to
consolidate its acadenmi c testinonial and has started the prelimnary works as a
mentor institution under the schenme ' PARAMARSH . The col |l ege has been fostering a
heal thy nmentoring systemwhich acts as an interactive platform In order to
address the changing cultural mlieu and the students therefrom the college is
redefining and strengthening the system To respond to the ethos of inclusive

[ earning, the institution has been taking steps for uplifting socially and
physical ly chall enged students. The coll ege does not tolerate any discrimnation
based on gender, religion and cast. The Anti Ragging Cell of the college is very
active to prevent any incidence. The coll ege encourages deserving students and
takes steps to nmake them avail thenselves of the different schol arships by
various agencies. The college plans to conduct nore seninars/ conferences to
address and deliberate the dynamics in respective fields of |earning. Each
departnent is advised to take up socially useful extension activities in
concurrence with the National Education Policy. In order to popul arise, Psycho
Somati c wel |l ness, the best practice of the college, the institution has been
taking up different activities. The overall wellness facilities of the college
have been upgraded. Health canps/ Seminars are conducted. Measures are taken to
popul ari se yoga and neditation. The coll ege has been augnenting its
infrastructural facilities to equip itself with a view of accomvdati ng
contenporary curricular needs. Scaling up the existing solar harvesting facility
to 15kw i s under the consideration of the institution. This eco friendly energy
harvesting nethod will nake the institution sufficiently independent inits
energy needs. The Managenent has al ready decided to speed up the civil work of a
new academ ¢ bl ock that can house a nunber of classroons there by making the
institution spacious enough to acconmodate nore programmes in the future.
Construction of an additional conputer centre is under consideration, besides
whi ch steps have been taken to enhance the nunber of snmart classroons. The
Institution intends to upgrade the departnments to keep pace with technol ogica
advancenents and curricul ar changes. Digitalisation of office and Library is
underway to cater to the needs of the technol ogically advanced generation of
upcom ng students. In consonance with the institutional inperative of eco

consci ousness, the institution plans to nmake the office paperless and fully



https://www.stcp.ac.in

| |aut onat ed.
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